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Annual Campus Security and Fire Safety Report and Clery Act Overview

TheUniversity of NebraskRolice DepartmenfUPD hasfinal
responsibility for thepreparationand distributionof the University
of Nebrask& Annual Campus Security and Fire Safety R€p&R)
whichis reviewed and updated annually as one cohesive docum
per the requirements othe federal lawknown as the Clery Act
outlinedbelow. To ensure the ASR is accurate and comprehens
the UPDusesits own records, as well aends out formalrequess
for crime statistics and other necessamjormationto Campus
Security Authorities (sedescriptionbelow) andanylaw
enforcement ageniesthat have jurisdition over noacampus
property. While statisticalrequests are made, the agencies are n@= ;

required to provide their statistics and so not all, @gmd some dta is prowdedn a manner that does not

provide adequate informatiofor a statistical determinatioyall viablestatisticsthat areprovidedare included

in the crime numbes provided later in this reportThe datais compiled and reviewed to ensure that no

duplication takes place aridcidentsare appropriately categored. All records concerning the completion of

the ASRcrime reports, daily incident summaries, referrals for disciplinary action, copies of timely warnings, etc.)
are maintained by th&JPD TheASRs completed and postebly October 1st of each yeafheASRandother

crime preventionsafetyand reportinginformation can be faind on theUPDwebsite: http://police.unl.edu

TheUPDis also responsible for uploading the applicablgedr statistics regarding crimand fires, as found in
GKS 1 {wX G2 GKS 5SLJ NItypBopdied.gov/seburRyzOt & OGeydBsifordr®o 3 A GS 6
Ay aidAddzi Al2yyR G SrrLbii#fsity Bf 2N dkrasikéa by October 1st of eachear.

The Universityinderstands the importance of thaformation provided in itAnnual Campus Security and Fire

Safety Reporand soensures thaits existence and locatigrand that a papecopywill be provided upon

request isadequatelypublicized Amass emails sent to all students and employees e&#ptemberto notify

them that the newest version of the report is available angjfiscificwebsite addresslts release is also
LINEY2GSR @Al &a2O0Al t dailBeRews, NébradRa Tiodayd remintar @ SlekEaska Bodasi

may also occur in the springrospective studentand those coming in throughotihe yearare notified of the

report viaa statement listed within thenrollmentY' I G SNA I f 2y GKS IsRdéhsmust2y Qa ¢S
register through this one sitejyrospective employeeare notified through a sttement on the Human
Resources@plication website (all job applicants must apply via the website)


http://police.unl.edu/
http://ope.ed.gov/security/

TheJeanne Clery Disclosure of Campus Security Policy ang@a@rime Statistics A¢R0
USC § 1092(f)3 the landmark federal law, originally known as the Campus Security Act,
requires colleges and universities across the United States to disclose information about
on and around their campuseghe"Clery Act" is named in memory of 19 year old Lehigh §
University freshman Jeanne Ann Clery (pictured right) who was raped and murdered wh#
asleep in her residence hall room on April 5, 198¢e law is tied to an institution's ;
participation in federal stdent financial aid programs and it applies to most institutions of &
higher education both public and private. The Act is enforced by the USiises Departmeng:
of Education.

Among other things,ite Clery Act requires colleges and universitees

Publishan Annual Security Report (ASBR) October 1, documenting three calendar years of select campus
crime statisticsincluding security policies and proceduraad information on the basic rights guaranteted
victims of sexual assauliomestic violence, dig violence and stalking he law requirethat schools make the
report available to all current students and employees, and prospective students and employees must be
notified of its existence and given a copy upon request. Schools may comply withchikement via the
internet if required recipients are notified and provided exact information regarding thineriocation of the
report.

Maintain a public crime log; Institutions with a police or security department are required to maintain a public
crime log documenting the "nature, date, time, and general location of each crime" and its disposition, if known.
Incidents must be entered into the log within two busisaefays. The logustbe accessible to the publiuring

normal business hours; remain open &ixty 60) days and, subsequently, made available within two business
days upon request.

Discloseand provide to the U.S. Department of Educatiacrime statistics for incidents that occur on campus,

in unobstructed public areas immediately adjacent to or running through the campus and at certain non
campus facilitiesincluding Gre& housing and remote classroongsThe statistics must be gathered from

campus potie or security, local law enforcement and other school officials who have "significant responsibility
F2NJ A4GdzRSy i FyR OF YLWza | OGAGAGASaADPE ¢KS /fSNE ! O
with significant sukcategories and condins:

1. Criminal Homicide
a. Murder & Nornegligent Manslaughter
b. Manslaughtetby Negligence
2. Sex Offenses
a. Rape
b. Fondling
c. Incest
d. Statutory Rape

Robbery
Aggravated Assault

kW



5. Burglary
6. Motor Vehicle Theft
7. Arson

Hate crimes must be reported by category of prejudice, including race, gender, refigtamal origin sexual
orientation, gender identity ethnicity,and/or disability. In addition to the abovanoted crimesjf the crime
committed is classified as ate crime statistics are required fothe followingfour additional crime categories

1. Larceny/Theft

2. Simple Assault

3. Intimidation

4. Destruction/Damage/Vandalism of Property

The statistics fothe following incidents must beeportedin addition tothoseabove

1. Domestic Violence
2. Dating Violence
3. Stalking

Institutionsare required to report statistics for the following categories of arrests or referrals for campus
disciplinary action (if an arrest was not made):

1. Liguor Law Violations
2. Drug Law Violations
3. lllegal Weapons Possession

Issue timely warnings about Clery Act crimes which pose a serious or ongbiegt to students and

employeesg Institutions must provide timely warnings in a manner likely to reach all members of the campus
community. Timely warnirggare limited to those crimesnd incidentsan institution is required to report and
include in its ASR. There are differences between what constitutes a timely warning and an emergency
notification; however, both systems are in place to safeguard studemiscampus employees.

Devise an emergency respongaptification and testing policyg Institutions are required to inform the campus
O2YYdzyAdle Fo62dzi | GaiA3ayAFAOIyd SYSNASyOe 2N RIyaSNe
or safety of students or employees occurring on the campus.” An emergency response expands ttendafin

timely warning as it includes both Clery Act crimes and other types of emergencies (i.e., a fire or infectious
disease outbreak). Colleges and universities with and withottammpus residential facilities must have

emergency response and evacuatiprocedures in place. Institutions are mandated to disclose a summary of

these procedures in their ASR. Additionally, compliance requires one test of the emergency response procedures
annually and policies for publicizing those procedures in conjungtitnthe annual test.

Compile and report fire data to the federal government and pudilian annual fire safety report Similar to

the ASR and the current crime log, institutions withaampus housing must report fires that occur irron

campus housing, gemate both an annual fire report and maintain a fire log that is accessible to the pifblic.
specifically identified as such, the fire report can be combined with the annual crime report, and the fire log can
be combined with the crime lo@ghe Universiy of Nebraskaombines the reports and logs)



Enact policies and procedures to hdle reports of missing studentg This requirement is intended to minimize
delays and confusion during the initial stages of a missing student investigation. Institutiondasigmate one
or more positions or organizations to which reports of a student living i®@énY LJdzd K2 dzaAy 3 Ol y o

believed that student has been missing for 24 hours.
The crime and fire stistics for the University of Nebraskare providedat the end of theAnnual
Campus Security and Fire Safety Report



Law Enforcement on Campus

The UPD which hasoverthirty armedofficershavingfull police and arrest powerss
in charge of coordinating atampus safety and security measure$’Dofficers
enforce University regulations and laws of the State of Nebraska odrhesrsity of
Nebraskacampus. These men and women complete courses of certification at the
State Law Enforcement Training Center and are commissioned by the State of
Nebraska as Special Deputy Sherifffiey undergo continuous training to upgrade and
maintain their professional skills as law enforcerefficers. The UPDalsoincludes

. officers who have received trauma informed training in order to handle sexual assault,
domestic violence and stalkirrglated incidentsn the most appropriate mannerOfficers of theJPDconduct
foot, bicycle and motorized patrts ofcampus24 hours a day, each day of the yeadditionally, he UPDwill
assistanyonewho asls for help in notifyinghe appropriate authoritiegor offenses committedn other
jurisdictions While theUPDhas the authority to enforce state laws anywhere, its main jurisdictiomigdusity
of Nebraskeowned and associated property.

TheUniversty of Nebraskdolice Departmenis the primary agency for reporting and investigating all crimes
that occur onUniversityproperty, andwill provide all necessary folloup work to bring each incident to a final
disposition. Allinstancesof criminal orsuspicious acts aneimergencies occurring on the campusin any
Universityfacilitiesshouldimmediatelybe reported to theUPD regardless of how seemingly insignificant the
incident TheUPDcan be contacted by telephone persongmailor text messaging.

1 Phone: ContactUPDat 4024722222 (DIAL 2 for BLUE) 62222 from a campus phone.

1 Text: Text messages can be sent to Police at 69050, keyuNLED

1 Email: unl.police@unl.edu

1 Emergency:lf it is an emergencysimply dial 911. All law enforcement agencies in Lancaster County work
from the same computer aided dispatch system. If dialing 911, the call will automatically be routed to the
agency having primary jurisdiction for dispatchingagffs and other emergency services.

1 In person: Stop in at the stationlocated on the southeast corner ofd/R Street. If you see ddPD
officer in a vehicle, on foot, bicycle or Segway, get their attention and they will assist you.

In all instances of criminal activity, théPDworks to determine the exact nature and perpetrator(s) of the crime
F2NJ 0KS LldzN1J2aSa 2F RS@OSt2LAy3a || GAlLotS OFLrasS G2 oS
the City of Lincoln Attornéyd  h BPDafleé&stalso prepare and submit the appropriate reports for use by
University of Nebraskauthorities, federal prosecutors, and other law enforcement agencies.

Officers will respond as quickly as possible to any request for assistalpmn receipt of a callJPDofficers will
be dispatched.Response time is based on current activityd and the urgency of the calkimes in progress,
life safety situations and medical emergencies have a higher priority than other types of*ddDofficer will
meet with you to gather information and prepare an official repdrivestigations are typically handled by the
original officer, although assistance can be provided by additional investigatbesoriginal officewill re-
contactthe reporting partyto provide updates othe case. Involved persons should fefeke to contact the
officer shouldthey have questions or additional information abahie case.


mailto:unl.police@unl.edu

TheUPDmaintains a close working relationship with local, state and federal law enforcement agevitiels

AyOf dzZRS (GKS [AyO2fy t2fA0S 5SLINIYSYyidz [FyOFaGaSNI /2
Federal Bureau of Investigatipandhas siged memorandums of understandings with ttieee local agencies

to share resources. Additionalllhga UPDsharedaw enforcemeninformation with police agencies nationwide

through memberships in a wide network of organizatiomtslizing the informatiorfor criminal prosecutions and

crime prevention techniquesEvery month the UPDprovidesits Uniform Crime Report to the Nebraska State

Patrolas requiredor inclusion of crime statistics that is published by the Federal Bureau of Investigation.

TheUPDalso employs full time Community Service Offig@SOsyhose primary
purpose is to provide security in the residence hall§SOsire not armed and do
not have arrest powergnon-commissioned)however, they do undergo training in
the areas of securityife safety, and the handling of situations with which they
may be confronted.CSOs are assigned to residence halls during the evanthg
overnight hourspatrolling the buildings and surrounding areasaintaining
constant radio contact with th&/PDcommunications centeandrequesting officer assistance when necessary

Universityrecognized student organizatiotizat own or controloff-campudocations orhousing facilities are

subject to the jurisdiction of th&niversity of Nebrask@fficeof Fraternity and Sorority Lif¢he Vice Chancellor

for Student Affairsthe UPD and if not part of the contiguous campus, the Lincoln Police Department (LPD);
somearealso undetthe jurisdiction of University Housing (see later in repofyiminal ativity atthese

locationsis monitored and recorded bgither agencyas appropriateincidents will be addressed as necesdary

the applicableagency In additionthe UPIR & R A & LJ- Eddrected ®had$ MIGBNI / 2dzy 18 Qa RA
system,so theUPDwill receive notificatiorof incidentsoccurringat theselocation, even if the LPD responds

To be fully engaged with studerasd the rest of the campus communijtyne UPDreadily uses social media to
provideimportantinformation and communicate with those it protectsWe encourage everyore follow the
Department onFacebookTwitter and Instagram

In 2012, the University of Nebraska Police Department voluntarily elected to enter the law
M enforcement accreditation proces#ccreditation requires an extensive commeént by all

Y1 -5*-.7"\7‘.3, department personnel to the pursuit of excellence, as recognized by the Commission on

2’)).;‘;;~.j7;",J”,5 Accreditation for Law Enforcement Agencies Incorporated (OAhEMdependent, nonprofit

&0 organization.Gaining CALEA accreditation requires verificatidimlbtompliance with alCALEA
standards through documentation and @ite revievs by a CALEA assessment tearhese
a0FyRINR&aYX ¢6KAOK NBLINBaASY(d ao0Said LINIOGAOSazé O20SNJ
F'YSYRSR o6& /! [9!Qa O2YYA&AaAA2YSNAEI ¢K2 | NB Fff Llzof A
current law enforcement proceduseand trends.On March 21, 2015, theRD was awardeits initial

accreditation, becoming one of only a small number of university police departments nationally accradided

received reaccreditation on March 24, 2018 his accreditation representie | t 5Spfb&essionalism and the

ways in whichits vigilant prevention, enforcement and community presen¢& | & dzNBS  dzLJ G2 /! [ 9! ¢
the performance of its dutiesTo learn more, visthe CALEA website

O Batl=
Accrppman®


https://www.facebook.com/pages/University-of-Nebraska-Lincoln-Police-Department/7661569337?pnref=lhc
https://twitter.com/UNLPD?lang=en
https://instagram.com/unlpd/?lang=en
http://www.calea.org/

Daily Crime Log/Fire Log

TheUPDmaintainsa Daily Crime and Fire Loghe log provides online informatiaegardinganycrime and/or
fire that was reported to the departmerand: occurred on campusyon anon-campus building or property, or
on public propety within the estabkhed jurisdiction of th&JPD Thislog includeghe nature, date andime

(for both when the incident occurred and when it was reporteghneral location of each inciderte

dispositian of the complaintif known), and theestimated loss amountsThe logdoes notincludeindividual
names or specific locations, such as residence hall room numbledog is automatically updated as reports
INBE SYGdSNBR Ayid2z2 G§KS |.if héeiareSuly fthiidhBags) wherdliBeOd) bERmbt bé & & G S
maintained electronicallyit will be availablén hardcopy and located in Dispatch #e UPDheadquarters 17"
and R where it can be vieweduring normal business hours (8abnpm). Staff and students are sent direct
emails informinghem of the existence of the crime/fire log and its locatidris also publicized through various
forms of social mediaThe log is availablat: https://scsapps.unl.edu/policereports/default.aspx

Important Information Regarding Reporting

"Is This an Emergency®'an important factor in determining what should be
reported, but it is not the only factodon't downplay the importance of your call. ' -

Here are points to immediately consider when reporting a crime: Z a2
- =
1 Is anyone's life or safety threatened? : ~‘/>

1 Does anyone need medical assistance or an ambulance? >

1 Is the suspect(s) still there?

Reports of dmes inprogress, or those involving lifbreatening circumstaces, receive the highest pritr
responsedy the UPD If the crime is still in progress, do what you can to ensure your ownysfifst if outside
get to a public area (e.@n open store, a reatirant or otherpublic locatior); if at home,in a residence hadir
apartment, go to a safe area of ttiildingor go outside.

The Universitygtrongly encourageaccurate and prompt reporting of all crirmto the UPD The crimemay, and
should,be reported to dcal law enforcement agencielsiicoln Police Department, Lancaster County Sheriff
and/or Nebraska State Patrol) if the incident occurred off camgusnable to make theeport, it is desired that
someone els¢witness, family member,te.) who is aware of the incident does the reportittgensurethat the
police areaware of the situation Law enforcement wilprovide safety planning and should be notifiedenif
the incident is reportedo other entities, internal or external, to # University Victims and witnessdsmve the
right to report any crime to law enforcement

When you call thé&JPDto report a crimethe dispatcher wilbsk a series of structured guems and
immediatelysend officers to théocation Listen carefullfo each question and try to answer it as best as you
can. Do not hang up until éhdispatcher tells you to do sody may be put on hold while the dispatcher
contacts emergency respondersTypical informatiorfor which the dispatcher may aghkcludes:

1 Who are you?What phone number are you calling from?

10
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Where did the incident occurtmclude building and room area.
How long ago did the incident occut?® it still in progress?
Give a brief description of what occurred.

Did the suspect(s) have any amons?

Where and when was the suspect last seen?

Which direction was the suspect headed?

Was the suspect on foot or in a car?

What did the suspect look like:

Gender

Race

Age

Height and Weight

Hair Color and Length

Clothing

Glasses/Facial Hair

Was the suspect carrying anything?

Vehicle description, colomake, model and license plate

=4 =4 = =4 -8 -4 -8 -9

i i = = i i i

While theUPDshouldalwaysbe the first point of contact, it is not the only place
where an incident may be reported. Crimes may also be reported toidhudis

within the University, defined @&Sampus Security Authoritié€SA). In addition to
employees who serve in a security role, these are individuals within the University
, / / . that have significant responsibility for students outside of the classroom/office,
meaning thelr interactions extend beyond simply being a professor or a clerical employee. Exar@igés of
include:

1 A dean of students who oversees student housing, a student center derst@extracurricular activities;
1 A director of athletics oa tean coach(head coach down to graduate assistant);

1 Afacuty advisor to a student group/academic advisor;

1 A studer resident advisor or assistant;

1 A coordinator of Greek affairs;

T Victim advocates or others who are responsible for providing victimsadtocacy services;

1 Anurselphysician in a campus healtenter and the director of the center

The role of the CSAsto be there for students as someone to whom they can report crimes, look to for

guidance if they have been victims of a crime, or agiely need advice as to whether or not they should report

an incident. CSAsre not responsible for taking any actioegardingsuspected perpetratorsnor are they to

make any judgments as to whether or not a crime took plady convincevictims of a crime to contact the

police ifno police involvement is desire@SAsre simplyavailable as a resourcét is important tobe aware

thatthe/ £ SNE | OG0 NBIljdzANBa dzyAGSNEAGASA (2 RAZA@GA2aS aadil
offenses reported to local law enforcement agencies or any official of the institution whe GSA which

11



means that CSfarerequired torelay the type of crime reported and its location to tb®Dfor statistical
purposesand to determine if thee is an ongoing threat to the campus communifphis doegot meanthat law
enforcement must be involved or charges filed this is up to the vieti, andno nameswill ever beprovidedby
the CSAwithout prior approval ofthe reporting party Crines may be reported to any CSA. A list of current
University CSAs is available pblice.unl.edu/campusecurityauthorities To ensure CS/Ase aware and
adequately understand their resnsibilities, they arenformed of their duties angrovided within-depth
trainingmaterial ¢his informationis always available on the UPD website)

The University of Nebraska stafsoincludes professional counselort.is understood thaper their role, they
appear to be CSAs; howeye&rhen acting in an official capacity as a counsal@ student or employeghey

are not required to have the victim report the crime, nor are they required to report the crime themsdfes.
counselorfeelsit is appropriate theymaydiscuss the procedures for reporting the crime with the victim, and
inform the victim thathe/shecan report the crimeon behalf of the victinon a confidential basis, simply so that
the incident typecan be included in #! y A @ S Nl@rystétitiesdf desired(the Universitydoes not have a
policy thatspecificallyasks orequires counselors to report crimes).

Not everyone may want to report crimes and/or press chargess the right of victims, no matter what the
crime, to not report the crime to th&JP0Q a CSA, or any other authority if this is his/her wiklowever, it is
important for the safety o€ampus as well as for the community as a whole, that any crime is reported so that
appropriate measures can baken (timelywarnings more police patrols, etc.). In additiorgporting helps
ensure thatthe statistics publicized bthe Universityare accurate. The University allows victims amdtnesses

to providecrimeinformation on a voluntary, confidential bsif so desired

The University will investigate all allegations and encourages reporting ptarties
provide as much information as possiltb allow for a&horough investigidon. The
University understands that people may be concerned about their name becoming
public andwill protect the privacy of the parties involved and the confidentiality of the
information to the extent possible under the lawhe victim/reporter should
understand that the University is required to balance confidentiality whif safety of
campus.In cases of police investigation, officers will discuss with the reporting party that information which is
public record or confidential, as well as the possipilit media coverageAny personally identifiable

information will be handled carefully and released to othhriversity officialg¢such as law enforcement, Title 1X,
Student Affairs, etc.) on a strictly ne¢aknow basiswhich includes those responsilitar providing necessary
accommodations and/or protective measurebBhe Universityhas an obligation tadocument allegations of

crimesand include them iiits annual security reporthowever, ay publicly available records, including Clery

Act reports andlisclosures, withotO2 Yy i F Ay  @AOGAYQa LISNE2Yy Il ffe& ARSY(A
areneverincluded). Factors considered by the University in determining whetbatisclose a reporta

complaint, or the identity of the reporting party to the accused include: the seriousness of the alleged conduct;
0KS NBLR2NISNRA F3IST 20KSNJ O2YLX FAyda YIRS Fo2dzi GKS
information about the allegatios In addition,the records kept during any University judicial hearing remain

strictly confidential and cannot be used in a manner which violates the privacy rights of any student, employee

or other person.Reports can be made anonymoustpwever, this mayseriouslyhamper the investigation

12
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The University urges all of its students, CSAs, and other employees to immediately report any crimes or
suspicious activities so that the appropriate steps may be taken to ensure the safety of evelfy@nétm is

unable to report a crime themselves, they are encouraged to have someone else report on their behalf, whether
to the UPD a CSA, or another law enforcement agen&gcurate and prompteporting of incidents helps make

the campus a safer place andsassin maintainingaccurate record$or crime on carpus.

Regardless of how a report is made, the University wants to ensure that all incidents are reported
accurately and promptly so that the appropriate measures can be taken.

Reporting Potential Threats

The University and thelPDurge anyone to report troubling or threatening behavior as soon as possibie.
UPDcoordinates a campuwide threat assessment unsee later in reportjo identify situations with potential
of violence, significantdrm to university property or disruptions to any university activities. This may include
threats, stalking or other safety situations occurring to any university person whether off campus,
demonstrations or protests, or acts of violendearly warnig or communication téhe UPDis important to
prevent situations from escalating/Vith your help we can continue to have a safe campus.

Report immediately tothe UPD

Anything that raises suspicion or concern

Sighting or suspicion of firearms @ther dangerous weapons

Harassing, following, or stalking behavior

Contact (letter, email, phone call, voicemail, faoeface visit, or social media) that makes

negative/hostile reference to a faculty, staff or student

Contacts that make anyegative reference to a person's safety or security

Open displays of agitation and disruptive behavior toward faculty, staff, a student, or within facilities,

regardless of whether a threat is made

1 Subjects either engaging dangerous contact behasionaking reference to faculty, staff or students,
while engaging in problematic or unusual behavior

{1 Individuals who are stopped or observed within unauthorized areas or demonstrating suspicious

behavior suggestive of surveillance, such as:

U Photography owideo of highprofile structures/procedurese.g. stadium, research facility
Interest in security measures or personnel, entry points, access controls, or perimeter
Observing emergency reaction drills or procedures

Discreet use of still cameras, video recorders or note taking attoorist locations

Use of multiple identifications

Person(s) searching trash containers or placing unusual items in trash containers
Unknown persons trying to gain access to facditie

Unknown persons or occupied vehicles loitering near a facility for an extended period

=A =4 =4 =4

= =
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Reporting Incidents of Bias

In order to aid in making the University a place where everyone feels welcome anthsafmiversity of
Nebraskahasestablished avebsite that allows individuals to report any cangpincident that involves bias. The
websitewas developed so individuals can choose to report an incident online to a membey ¢f @S bids A (i & Q &
response teanfreports can also be made in pergofMheUniversity of Nebrask&ias Report is one way the

University strives to create a welcoming and inclusive environment for faculty, sitadents, alumni and

visitors. Inciderts that can be reported includaias, harassmensuspected or actual discrimation and

violations of the University's computer policies, student code of conduct, or any other University policy,

including the nordiscrimination policy. Actual crimes involving hate/bias should be reported directly to the

UPD Formore detailsor to report and incidentgo to: http://go.unl.edu/dsu

Reporting a Crime

If you are a victim of a crimgyou shoulddo the following immediately:

1. Call theUPDor 911to report the crime The report should be made from the location where the crime
occurred or at safe location. Even if the report is made at a later daté)@ieshould be the first point
of contact. Officers will work with University officials to ensure that all necessapg are taken to
protect the victim and the campus community, investigate the crime, and take punitive measures
needed.

1 For sexual assaults and incidents of dating or domestic violence, it is especially important that the
victim not bathe, douche,lange clothes, or apply medication in order to preserve evidence that
can be used as proof of the criminal offense and aid in the acquiring of protection orders and/or in
prosecution.

91 In cases of stalking, victims should preserve as much evidence ad@tsgilovide to the police.
This would include things such as texts, phone messages, letters and any other material that can be
used as evidence of stalking when pursing criminal action and/or protection orders.

2. If the crime occurred off campugoumaystill callthe UPDQ and upon request, th&)PDwill notify the
appropriate agencyor you carcontact any local law enforcement agerdiyectly.

1 Lincoln Police Department575 S. 10th St., LincolNebraska 68508402)441-6000

9 Lancaster County Sheriff575 S. 10th St., Lincoln, Nebraska 68%082)441-6500
1 Nebraska State Patrol 180 Hwy. 2, Lincoln, Nebraska 685082)471-4545

3. Seek medical attention in an emergency roonfrom arother medical provider For sexuabffensesit
is important toseek medical attention from a facility that performs legal sexual assaultiegtions (all
3 hospital ERsted below perforntheseexams)

Local Hospital Emergency Rooms

1 BryanHealthWest 2300 S. 16th S{402)481-5142
1 BryanHealth East:1600 S. 48th S{402)481-3142
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Non-emergency care

1

1

University Health Center550 N. 19th St(402)472-5000, website:health.unl.edy email:

uhc@unl.edu

x  Medical professionals are available lgpaintmentMonday & Thursday 8m¢ 7 pm, Tuesday
& Wednesday &m¢ 6 pm,Friday8 am¢ 5 pm,and Saturday am¢ 12:30pm

x  Call 402472-5000 after hours and follow the prompts to be connected with a nurse or
counselor for urgent concerns.

Heartland UrgenCare(Monday¢ Saturday 8 am to 8 pm; Sunday 10 am to §:p865 South 277
St., Suite [402)477-3505

Seek support and assistance.
University Resources

T

=a =

=a =

T
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UNL Victim Advocacy Services are housed in 7017 Selleek723353. Additional wakn hours
I NE aO0OKSRdzZ SR i GKS | b[ 22YSyQa /phypo®pME onn
Wednesday 10 amg 12 pm and Thursday 1 pg83 pm
Univesity Health Center/Counseling aRgychological Services (CAPES0 N. 19thSt.,(402)472-
5000,website: health.unl.edy email: uhc@unl.edu
University Housing (24/7)Contact Residence Hall Director
Office ofStudent Conduct & Community Standar®3 Canfielg(402) 4722021,
studentconduct@unl.edu
Employee Assistance Progra®01 Building Room 128402)472-31070r (888) 4459881
International Student and Scholar Office100Seaton Halbte. 201 (402)472-03240r (402) 472
5136 (Consultation line)
Women's Center NE Union 34((402)472-2597

U Counseling services available by calling (402)%428 or emailingvccounseling@unl.edu
LGBTQA+ Resource Center: NE Unién(@02) 4721752 email- Igbtqa@.unl.eduwebsite-
Igbtga.unl.edu/welcome
Officeof Fraternity and Sorority LifeNE Union 332, (402)72-25820r (888) 5471029
Scholarships & Financial Aitl2 Canfield(402)472-2030,financialaid@unl.edu

Community Resources

=A =4 =4 =4 -8 -8 -9

Voices of Hop@4-Hour Crisis Linat (402) 4757273(7 days aveek), info@voicesofhopelincoln.org
Friendship Home(402)437-9302 (emergency)nfo@friendshiphome.org

Nebraska Domestic Mance Sexuahssault Coalition @bsite: www.nebraskacoalition.org

Lincoln Crisis Pregnancy Center: 111 Piazza Te(48&) 4834247

Planned Parenthood: 5631 S48treet Ste. 100, (877) 817626

Private Physicia

Friend/Relative
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If you choose to cathe UPDas one of your optionsanofficer will contact you at the scene of the crime, the
hospital, or at another locationlf you choose to file a report of the incident, the followipgints will be
discussedvith you:

1. Remember that you are a victim. You will be treated with respect.

2. You do have control over some decisiamfiow the incident is handled.

3. You may request that charges be pressed against the suspect.

4. You may ask that University disciplinaction beinitiated against the suspect.

5. You may ask the police to contact the suspect about the incident, and still choose not to have the

suspect arrested.

You may request the police not to contact the suspect about the incident.

You may report situabins anonymously.

8. You may report situations confidentially. In this instance, your identity will be limited to the extent
allowed by law.

No

If you desire to press charges, the officer will continue to work with you until the case comes to its completion,
or police intervention is no longer desired; upon request, he/she will help you report the incident to any other
University officials as appropriate.

You may also choose to proceed through the Univedsily T sbipiintefiroceRsin addition to, or in lieu of,
pressing criminal charges against ferpetrator. Youshould contacthe appropriateoffice(s), described in this
report, and make cleayour desire to have the incident addressed through the disciplinary process and actio
taken against the perpetrator.

TheUniversityalsoemploysTIPS, an online neemergencyreportingsystem L& A a y204 GKS ! yA @S
to replace direct contact with university officials, but instead to provide an additional avenue for reporting

campus incidents (or positive acts of kindneds)s important to note thareports submitted through this

service may noteceive an immediate respons&Vhile anonymous reporting is an option, individuals should

be aware that ithey wish to remairanonymousfollow-up cannot be provided. Therefore, some form of

contact information is beneficialTIPS is simphn added mechanism for the campus community to work

together to ensure our university maintains a welcoming environment.

Sexual Misconducincidents: Sexual AssaultDating/Domestic Violencand Stalking

AnyUniversity of Nebraskstudent or employee who has been sexually assaulted (including date or
acquaintance rapejr a victim of dating/domestic violena stalking is strongly encouraged to contact the
UPDand report the incident as sooas possibleVictims also have the right to report the incident to a
University campus security authority (CSA), instead of4Bor other law enforcemenagency Any @rson
that is the victim of one of these crimes is fiestd foremost encouraged to contact someone with whom they
feel the most comfortale (friend, family member, professor, etc.)f the initial report is not to th&JPDor a

CSA, the victim or the coatted persoris strongly encouraged t@port the incidentone of the abovdisted
resourcesas soon as they are able (preferably directly to tHeD. It is important for sudentsor employees
that have been victims of a sexudfense, dating violence&lomestic violence or stalkirtig be aware thagny
University personn& / { btlizAUNi2eksity official/employeewill assist him/heiin notifying the appropriate
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law enforcement agency whenevthis assistance is requesteand that he/she has the ttig to decline the
notification of law enforcement if so desired

To help aid the victimhe/she will be directedi 2 G KS | yAGSNBERAG&Qa RtBeaA3dylFI ISR @
University2 éounselingand health care seices as identified above/ictims may alsaccess these sources
directlyat any point in time, no matter how long after the incident the access it made

Victims are encouraged to contact University officials, as they will provide assistance and can take appropriate
measureseven if the victim does not choose to have the crime reported to law enforcement or take legal
action. As a guidé)niversity Housingesidents should contact any Housing/Residence Life, stéife
employeesshoud contactthe Office of Institutional Equity and Compliand®8 Canfield4023417,
TitleIXCoordinator@unl.eduwhich includesi KS | v A @S NZodrdinat@ famitSkrickin5902-472-

3417 tami.strickman@unl.edu It should be noted thateports of any type ofexual miscondugtrovided to
certainUniversity of Nebraskamployeesdesignated: & & NB D LISy S WwillauomBiGakyie ¢

forwardedto the Title IXCoordinatoras required by law

Whenever an incident of sexual miscondisxteported to aUniversity official or th&JPDby a student or
employee regardless of whether the offense occurred on or off camphes individualwill be provided with a
pamphle(s)that provides written notification of existing counseling, health, mental heaittim advocacyvisa
and immigration assistance, studentdincial aid and other available services, both within the University and the
community. The pamphlgfs)alsoprovides written notification of the available options and assistance in
requesting changes to his/her academic, living, transportation and/or lwgr&ituations, as well as obtaining
protective measuresalong with an explanation of tHelS NJ rijlyfstaid options If pamphles are not

provided, then the victim will be provided with all of the above information in writing in another forifiag
report you are readingfound on theUPD's websitgds also an excellent resource for identifying the wide array
of victim services withitniversity of Nebraskand theLincoln community, along wittheir contact

information.

Studentswho are victimshave the right to requesnterim measures, including requedtsat the University
makechanges tdis/her academic, living, transpottan and/or working situationseven if he/she does not

want to report the incidento the UPDor other law enforcement agencyl he University is obligated to comply
gAGK GKS addzRSyiQa NBljdzSadz a tf2y3 +ta AG Aa NBlFazy
requests to the extent that the University is abRequests foassistance imbtaining interim measures should

be directedto the Office of Institutional Equity and Complian@EC)128 Canfield4023417,
TitleIXCoordinator@unl.eduas this officés responsible for ensuring that the necessary protectieasures

are implemented Once aware of a reque$EC will evaluate the request and the circumstances to determine if

all or part of the request is appropriate, or if alternative measures are nedtied work with each affected

area (Housing, Student Conduct, &tnd the individuals involverd determine the appropriate response and

how changes will be implementedkactors that are considered during this process include, but are not limited

to: the specific need expressed by the complainant; the age of the students involved; the severity or
pervasiva@ess of the allegations; any continuing effects on the complainant; whether the complainant and
alleged perpetrator share the same residence hall, dining hall, class, transportation or job location; and whether
other judicial measures have been taken totact the complainant (e.g., protectiémo contactorders).
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Protective measures for employeasaninclude changing work schedules or work stasi@mnd reporting
relationships Protective measurder students may includebut are not limited to:

Changeofano®| YLJdzda a G dzRSy (i Qa Keampasiofdionji2 | RAFFSNBYy Ul 2
Assistance from the University in completing the relocation;

Arranging to end a University housing contract and/or adjusting a student account balance for refund;
Reschedulingraexam, paper, or assignment;

Taking an incomplete in a class;

Transferring between class sections;

Temporary withdrawal;

Alternative course completion options;

Arranging to complete a course or lectures via distance education methods with the assstance
technology;

91 Providing increased security at locations or activities.

= =4 =4 =4 -8 -8 -8 -8 9

Victims should be aware that théPDand/or University officials will help to obtain and implement protection
no-contact orders, restraining orders and other necessary orders toigeeder the safety and security of

victims, whether initially, during any investigative/disciplinary process, or after a final determination has been
made. Th&JPD(300 N. 1%, 402472-2222) Universityof Nebraska/ictim Advocate (340 Nebraska Union, 402
472-3553 womenscenter.unl.edu/victimresource$, and/or Student Legal Servic€335 Nebraska Union, 402
472-3350) can helpto obtainapioS OG A 2y 2 NRSNJ G KNR dzZa3K G KS , hHoledeytiiad ! G (2
Student Legal Services cannot be involvdmbih the victim and the accused are studenige Office of
Institutional Equity an€Compliancg128 Canfield, 463417)can issueio-contact orders, whethethose

involved arestudentsor employes. A victim may contact any or all of these resources to request information
about the available options or assistance. When a request f@stanse is received, the University will, to the
extent possible:

1. Honor the request and comply with the provisions of granted protection and/or no contact orders;

2. Notify involved studentsandempl8yS a4 2 F (1 KS 2 NFREWNIWH beldjcdgardBa By (0 &4 =
there areanyO2 Yy OSNy a ¢A 0K GKS 2NRSNNa SyF2NDSYSyidx SA
issuing department immediately;

3. Maintain the confidentiality of any changes or implemented measures to the extent that the
maintenance ofconR Sy G A f Adeé R2Sa y20 AYLIF AN GKS ! yYADBSNEA
and/or protective measures.

The following policiesutline the reporting of alleged sexual misconduct atttk subsequent actions that may
be taken as well as explaintigy A S NE A (1 @ Q& R A aabdctialisand proRedihgslRilthS tReR A v 3 &
same, no matter the circumstances of the allegation

1 Sexual Misconduct:
http://www.nebraska.edu/docs/hr/NU_Sexual Misconduct_Policy 2014 0530.pdf

1 Student Sexual Misconduct:
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http://stuafs.unl.edu/DeanofStudents/bA-
3%202014%200530%20revised%20n0%20line%20nbr%20final%20RP%205%203%203%20Student%20S
xual%20Misconduct%20Procedures.pdf

1 Employee Sexual Misconduct:
http://www.unl.edu/equity/Employee%20Sexual%20Misconduct%20Procedures.pdf

The follow procedures and achswill take place upon the report of a sexual misconduct incidastnecessary
per the situation

The University community will

1 Encourage the victim to report the incident toljte (aiding in the reporting process upon requesid
to contact theUniversity \etim Advocate

1 University employeswith supervisoy or advising responsibilities shatintad the Office of Institutional
Equity and Compliander guidance on the next step when needed.

Victim support services will:

1 Maintain the contadfs) as strictly confidential.

1 Provide disis intervention angdvocacyassist ictims in seeking restraining ordenen necessary

T Assist and support the \tim/survivor in contacting police and/or reporting to other University offices, if
the victim consents.

T Assist the victinin obtaining medical assistananunseling legal assistancand/or protection orders,
and withchanging aademic programs or housing, etc.

T t NEGARS (KS OAQGAY 6AGK | oNAGGSY SELX layditheA 2y 21
resources that are available

Counseling and &alth care services will:

f Maintain the contact as confidential
1 Encourage, assist (as needed) and support the victim in reporting the incident to the police
1 Provide appropriate counseling and medical services.

TheUPDwill:
1 Contact the University Victimdvocate.
9 C2NBINR (GKS NBLRNI (G2 (GKS ! yAOGSNAAGEQa ¢AGES L-
1 Investigate and refer for prosecution when warranted.
1 Provide assistance in obtaining the applicable orders (protection, no contact, restraining, etc.).

Housing/Residencéife Staffwill:

1 Contact, or encourage contact with, the local victim advocate, and assist in obtaining medical care if
needed. Victim also given a sexual misconduct resources card thatdramusUniversity and local
resources.

1 Encouage the victim to report the incident to the police, and assist in making the report if requested by
the victim.
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9 Victim istold that all professional stafhembers in Residence Life arandatory Title IX reporters
(Responsible Employeem)d that the Title 1X office will be notified whether or not the student choose
to report to the police.Housing/Residence Life will forward all relevant information to the Title 1X office
for possibleinvestigation.

Office of Institutional Equity and Gupliance/Title IX Coordinator will:

1 Contactthe victim advocatef requested.

1 Encourage the victim to port the incident to the police The Coordinatas obligated to report to the
police the fact that an assault was reportadd the general locatigrbut the name of the victim will
only be provided with the victim's consent, except in extenuating circumstances.

1 Conduct annmpartialinvestigation of the incident that is completely separate from kwy enforcement
investigationsand makerecommendations fdtake action, as apppriate.

f Issue no contact ordeti§needed in any Title H€lated matter

The Office ofStudent Conduct & Community Standar@ivision ofStudent Affairg will:

1 Forward and refer reports of sexual misconduct to @i#ice of Institutional Equity and Compliance/
Title IX Coordinatdfior investigation

1 Manage student conduct processes upon the conclusion of the Title IX Investigation, and facilitate the
implementation of recommendations made by Title IX Investigator/Office of Institutional Equity and
Compliance.

1 Collaborate with the Office of Institutional Equity and Compliance to address campus safety concerns
and high risk behavior.

There are a number of avenudat victims of sexual misconduct can takereport could be made to the
UniversityAJPD a civil suit could be filed against the actor responsible for the sexual misconduct, a criminal
charge could be filed as a result of a law enforcement investigadioa/or an administrative complaint can be
made to the United States Department of Education, Office of Civil Rights (B&BH)e has a right to choose
all, or just some of the actiondde/shemay also choose not to make a report or take further actaach option
is their decision

It is important for everyone involved in an incident associated s&kual miscondudb be fully aware that any

type of retaliationagainst an individual reporting the incident, or a third party, in an attempt to prevent o

otherwise obstruct the reporting or remediation of the cririgestrictly prohibitedo &€ @ KS | SexudlS NE A (0 & .
Misconductpolicy, identified above If retaliation is determined to have taken place, the appropriate steps will

be taken, up to and including expulsion, firing and/or criminal action. The victim and others contacted during

the course of a sexual misconduntestigation will be notifieaf this policy.

Disciplinary Action for Sexual Misconduct

TheUniversity of Nebraskshall take the appropriate measures to immediately address sexual misconduct
whenever it is reported. In doing so, the University shall provide empraiderationto both the victim and the
accusedluring any disciplinary proceediagd make decisionfeundedon what has beejustly determined
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based upon the facts presented during the investigatiéil proceedingswill be transparent to both the accuser
and the accusad, andshall include a prompt, fair and impartial process from the initial investigation to the final
result. Mediation shall not be used to resolve sexual assault complaints.

Any student or employee that is the victim of sexual miscondact wants administrative actiocan file a
disciplinary complaint against another student and/or employee by contacting the Title IX Coordiratar
Strickman402-472-3417 ,tami.strickman@unl.edu The alégationsshallbe in writing and should be submitted
as soon as possible after the alleged misconduct takes place, preferably within, but not limited to, seven (7)
University business days.

The report willbe investigated by the Title IX offidagtitutional Equity and Compliance) to determine if the
allegations have merit. The investigatisimould be concluded withigixty (60) calendar days of receipt of a
report, and may be permitted a longer completion period under extraordinary circumstancesotiuparties
must be informed in writing of the extension of the timelin€heinvestigator after a thorough review of the
evidencewill either recommend a disposition if it is determined a violatieas more likely than not to have
occurred, or will dmiss the complaint if it is determined to be more likely than not that that the violation did
not occur. If both the complainant and respondent agree to the dismissal, the complaint is resbheed.
complainant may appeal the dismissal decision adnratistely to the Student Affairs Officer within seven (7)
University business day3he Student Affairs Officer will either affirm the investigative determination, or refer
the complaint for further proceedingst KS { G dzRSy G ! F T I AhdBismisdafappabwillbé findk S O A &

When a complaint move®rward, whether per the recommereb dispositiorof the investigator or due to an

appeal, it may be handled through an Administrative Resolution (called an Informal Resolution for employees) or
a Fomal Hearing.Both the Complainant and the Respondent may elect to dispose of the claim administratively.
This conference will be scheduled not less than three (3), nor more than fourteen (14), University business days
FFGSNI G§KS / 2y Rgidilis dorfiplete The Regpdnddnynipeledt fo acknowledge his or her

actions and take responsibilityf the Respondent denies responsibilityit the investigation determines that it

was more likelghan not the Respondent committed the violatiotihe Conduct Officer could propose a

resolution and an appropriate sanctiolf. both the Complainant and the Respondent agree to the proposed
sanction, the omplaint is resolved without a Formag&bring. Administrative Resolution procedures may be
discontinued at the request of any participant, or terminated by the Conduct Offitven Admistrative

Resolution fails, a FormakHring by a Conduct Officer or Conduct Bdardstudents, or a Hearing Qfér for
employeesmust be held.If University Suspension or University Expulsion is sdoglat studentand the

Complainant or the Respondent cannot agree to the proposed sanction, a hearing must be held before the
Conduct Board to determine the propsanction. When University Suspension or University Expulsion is not
sought, a formal hearing will be held before a Conduct Offithnless the parties agree, the Conduct Officer

who was responsible for investigation of sexual misconduct allegations awti attempted an unsuccessful
Administrative Resotion will not preside over the Formalgdring.

If necessary, a FormakBring shall occuBoth a Respondent and the Complainant shall have the right to attend
a prehearing conference to discuss theugs and facts that will be presented at the hearing, to exchange
information about witnesses likely to be called, answer procedural questions, and settle those matters which
may be agreeably concludedhe conference wiliot be used to settle the issugf whether or not the violation
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was committed or to challenge any recommended sanctiortss conference shall be held at least two (2) days
prior to the scheduled hearingn cases where the case is referred to a Conduct Board, the Conduct Board shall
be composed of at least three (3) members of the University commuiiitig Respondent(s), the Complainant,

and the Conduct Officer shall have the right to hear all evidence, present evidence, testify, and to hear and
guestion witnessesAfter the hearingthe Conduct Board shall determine by simple majority vote whether or

not the University Suspension or Wersity Expulsion is warrantedVithin seven (7) University business days
following the conclusion of formal hearing proceedings, the presiding Conduct Officer or the Conduct Board
Chair shall inform the Respondent, the Complainant, and the Title IX Coordinator in writing, of itssfantinof

the sanction(s) imposed, if any.

A decision reached after a formal hearingolving a studeninay be appealed by the Respondent, the
Complainant, or the Conduct Officer within seven (7) University business days of delivery of the decision to the
parties involvegdemployees cannot appeal the final decision of a Hearing Qffiggpeals shall be in writing and
shall be delivered to the Appeals Officer appointed by the Chancéligpeals may be filetb determine

whether the original hearing waonducted fairly in light of the charges and evidence presented, and in
conformity with prescribed procedures giving the complaining party a reasonable opportunity to prepare and
present evidence that the Code was violated, and giving the Respondentamaddes opportunity to prepare

and to present aebuttal of those allegations and/optdetermine whether the sanction(s) imposed were
appropriate. An appeal that does not clearly raise one or more of the issues listed above shall be dismissed
without further consideration.An appeal shall be limited to review of the record of the initial hearing and
supporting documents unless the Appeals Officer, after notice to the Complainant and Respondent, requests
additional information from the presiding Conductfioér, Chair of the Conduct Board, Complainant or
Respondent.The Appeals Officer shall complete review of the appeal normally within fourteen (14) University
business days after receipt of the record and any additional information, and shall prompéyaisgitten

decision to the Respondent, the Complainant and the Conduct Officer.

When disciplinary measures gparsued all proceedingshall comply with the following

1 Be conducted by officials who, at minimum, receive annual training on issues ralechestic/dating
violence, sexual assault and stalking, as well as how to conduct an investigation and hearing process that
protects the safety of victims and promotes accountability.

1 Be conducted by officials who do not have a conflict of interestas fuir or against the accuser or
accused.

1 The accuser and the accused aah entitled to the same opportunities to have others present during
the disciplinary proceedingncluding the opportunity to be accompanied to any related meeting or
proceeding byan advisor of their choice

U The choice of advisor or presence for either the accuser or the accused in any meeting or
proceeding shall not be limited by the University, however, there can be restrictions regarding
the extent to which the advisor may participate in the proceedingsckvkhall apply equally to
both parties.

1 Thestandard of evidence that will be us@dall University investigations and disciplinprpceedings
shall bea preponderancégreater weight)f the evidenceresentedregarding the alleged misconduct
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Greate weightof the evidence is not determined by the number of witnesses who testify concerning a
disputed fact, but ishe amount of evidence which on the whole, and when fairly and impartially
considered, provides an impression that the misconduct motig tikéave taken place than notf the
evidence concerning a disputed fact is evenly balanoed it leansn favor of the accused, then the
University will have failed to meet the required burden of proof. The Juddfaler/Board is not limited
to consideration of evidence introduced by the University in determining whether the University has
met its burden the Officer/Board can usevidencethat is introduced by anothesource The
Officer/Boardshall not be bound by the formal rules of evideragmplicable to a court of lawt may
admit and givecredenceto evidence, including hearsay evidenagen it possesses valua helping
prove the truth.Incompetent, irrelevant, immaterial and unduly repetitious evidence may be excluded.
AJudicial Boarghall designate one of its members to make rulings on admission of evid&€hee.
decision ofan investigator, a Hearing Officer, @presiding Conduct Officer or Conduct Board shall be
based solely upon evideadound during an investigation and/or inluced and received at a hearing

1 Boththe accuser and the accused shall simultaneously be informed in writing of the following:

U Resultof anyUniversitydisciplinary proceedingegardingthe sexual misconduct incidenincluding
the rationale behind thelecision that was made

U ! YADBSNEA G e aifblerd@@edés foldpaiag the resultsof any disciplinary
proceeding

U Any change in the resultf a proceedinghat occurs prior to the time the results become final;

U When the result®f a disciphary hearingoecome final.

If determined to be appropriatafter investigation and the completion tie! y A 3SNEAG& 2F b So NI
disciplinary procesghe University camand willenforce sanctions thanhay includeone or moreof the following
disciplinary actions for any single violation

If a student

1 Warning A formal, written notice that the student is violating, or has violated, one or more
University Conduct Rules and Regulations and that a continuance of the misconduct may lead to
additional disciplinary action. Also, that the incident has been docuntkatel shall remain in the
a0dzRSy i Qa /2yRdzOG FAES FT2NJ GKS NBYFAYRSNI 2F (K
1 Probatiory I F2NXIFES gNRAGGOSY NBLINAYFYR F2NJ I addzRS
Rules and Regulations. This probation, including strichcansonduct guidelines, is for a designated
LISNA2R 2F GAYS FYyR YI@& NBYIFAY Ay STFSOOG F2N (K
includes the probability of more severe disciplinary sanctions if the student is found to be in
violation of any Unigrsity Conduct Rules and Regulations during the probationary period.
Loss of PrivilegesDenial of specified privileges for a designated period of time.
Restitution Compensation for loss, damage, or injury. This may take the form of appropriateservic
and/or monetary, and/or material replacement.
9 Discretionary Sanctionsn accordance with the goal of education and assisting students with
conduct problems, this may include work assignments, educational requirements, service to the
University or locecommunity, parental notification, or other related discretionary assignments

=a =
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(such assignments must have the prior approval of the Conduct Officer). Any costs associated with
the assignment are theesponsibility of the student (Chapter Besponsibiligs and Rights of
Students RAS55).

1 Residence Hall Relocatiooving a student from one room to another and/or one residence hall
to another.

1 Residence Hall SuspensioBeparation of the student from the residence halls for a definite period
of time, dter which the student is eligible to return. Conditions for readmission may be specified.

U Housingsuspensions will vary, depending on the situation. Factors to be considered are prior
offenses, severity of the current offense, and the weighing in oéotffices (Student Conduct
Office, Threat Assessment, Title IX, etBgfore a student may be reinstated, a conversation
must take place between the Associddérector of Residence Life and the Student Conduct
Office (possibly other offices), and anycggon for reinstatement will be partly based off of this
conversation; theAssistant Vice Chancellor for Student Affaias ultimate authority and will
make the final decision.

1 Residence Hall ExpulsioRPermanent removal of the student from any andoélihe residence halls.
The student may not renter the residence halls, under any conditions, even as a visitor. Students
expelled from the residence halls remain liable for all Residential and Greek Life costs and meal plan
fees and may not be eligible2 NJ NBEFdzy Ra F2NJ GKS FdzZ f 200dzJ yoe
contracts.

1 University SuspensionSeparation of the student from the University for a definite period of time,
after which the student may be eligible for return, contingent upon meetjmeried conditions for
re-admittance. The student must satisfactorily demonstrate to the Student Affairs Officer that all
conditions for readmittance have been met before the student will be allowed to matriculate.

U The decision to suspend and the length of the suspension are dependent upon individual
circumstances.The minimum length for a suspension is one (1) academic term (terms are
spring, fall or summer semesterggenerally, a student will be suspended forah (3) academic
terms. Suspensions will not typically exceed two (2) years/6 academic terms, but nothing in
Universitypolicy precludes a longer suspension.

1 University ExpulsianPermanent separation of the student from the University, without the
possibility of readmissionThe disciplinary proceedings shall provide a prompt, fair and impartial
investigation and resolution.

If an employee:

1 Verbal warning;
1 Written warning;
1 Transfers;
1
1

Completion of mandatory conditions;
Suspension without pay;

U Suspending an employee without pay requires prior approval from Human Resources (HR), and
is appropriate when other efforts to correct behavior have failed, or as a first corrective action
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when the behavior is considered to be serious enough to warraetvare penalty. After
O2yaARSNAYy3I (G4KS OANDdzraidlyO0S IyR GKS SyYL}X2esS
assistance of HR, will decide whether to implement the suspension. The suspension should not
normally exceed five (5) workdays. If an employde Ise placed on corrective probation upon

return to work, that fact will be included in the written notice of suspension.

Nonrenewal or nofreappointment;
Loss of rank or position;

Denial of salary increase;

Activity termination;

Demotion in rank opay;
Termination of employment;

Ban on University remployment.

= = =4 =8 -8 -8 9

For all casemvolvingcrimes of violencenon-forcible sex offenseand/or stalkingwhere the University has

taken action against a student who is the alleged perpetrator of the crineeUniversity will provide, upon

request by the victim, a report of the disciplinary proceedings conducted against the student and the result. In
cases where the alleged victim is deceased as a result of the crime, the next of kin will be treatedlagdde a
victim in regards to the report requests.

Preventing and Addressing Sexual Assault, Domestic/Dating Viole nce and Stalking

TheUniversity of Nebraskdesires to provide a safe and secure learnlivingand workingenvironment for all
studentsand staff The University understands the impact tsakuallybased offensefave on theiwvictims

and the lasting effects The Universitgtrictly prohibits dating violence, domestic violence, sexual assault and

stalking All reported incidents wibe thoroughly investigated and those found responsible dealt with as

necesary, whether criminally charge& | Yy Rf SR (i KNR dz3 K {pfoBesgonbbtid Bidlheigiad Q& 2d
of the University of Nebraski eliminate these crimes from it campuBelow are definitios applicable to

sexual violence. They ansed in the execution of University poliagdare based on Nebraska State Statutes

the statutescan be viewed as written atttp://nebraskalegislature.gov/laws/laws.php

Consent to Sexual ActivitfR.R.SNeb. §28-318)

G/ 2yaSyidé YSFEya FANBSYSYydas LIINRGIESX 2N LISNYAaAaAZ2Y
competent person.

1. 2 AGK2dzi O2yasSyidé YSFyay
a. The person wasompelled to submit due to the use of force or thted force or coercion; or

b. The person expressedlack of consent through wordsrg
c
d

The person expressedlack of consent through conduacir
The consent, if any was actually given, was the resuti@factor's deception as to the identity of
the actor or the nature or purpose olfi¢ act on the part of the actor.
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2. The person need only resist, either verbally or physically, so as to make the person's refusal to consent
genuine and real and so as to semably make known to the actor the person's refusal to consent; and

3. A person need not resist verbally or physically where it would be useless or futile to do so.
Ly GKS 02@S GSEGTI (KS 62NR 4GLISNB2YEé Yfbedp GKS AYRA
O2YYAGGSRI IyR GKS @g2NR al OG2NE A& (KSWheytR\a@tdr Rdzl £ |
knew or should have known that a person was mentally or physically incapable of resisting or understanding the
nature of his or her condugthere is no consentA person may be incapacitatedue to intoxication, mental
illness or deficiency or by physical illness or disability to the extent that personal detialong is impossible.
Surprise may also prevent resistance, as where a péassgrabbed from behind.

There are some persons who the law presumes are incapable of consenting to sexual contact or penetration by
an actor by reason of their agéinder Nebraska law an actor nineteen years of age or older may not subject a
person unde the age of sixteen years of age to sexual penetration, or a person under fifteen years of age to
sexual contact.

*It is important to note thatncapacitateddoes not mean that one or more of the parties involved had been
drinking or were drunk. Rather, it means that one of the partiesumableto make a rational decision about
their actions due to intoxicationin Title IX investigations, the investigawitl analyze whether the individuals
involved had the capacity to make rational decisions at the time of the sexual activity.

Dating Violence R.R.SNeb. §79-2.140):

A pattern of behavior where one person uses threats of, or actually uses, phgeiaaal, verbal, or emotional
abuse, to control his or her dating partnebating partner means any person, regardless of gender, involved in
an intimate relationship with another person primarily characterized by the expectation of affectispateal
involvement, whether casual S @3 ® & F NA& Sy, Befiouss dr lorigerm. & i6 Bakekl dréagansideration

of length of relationship, type of relationship and the frequency of interaction between those involved in the
relationship.

Domestic ViolencéR.R.S. Neb. §2823)

Aperson intentionally and knowgly causes bodily injury to higr intimate partner; threatens an intimate

partner with imminent bodily injury; or threatens an intimate partner in a menacing manner. Intimate partner,
regardless bgender, means a spouse; a former spouse; persons who have a child in cowimetimer or not

they have been married or lived together at any time; and persons who are or were involvedriowas dating
relationship. Seriousating relationship means fopient, intimate associations primarily characterized by the
expectation of affectionate or sexual involvement, but does not include a casual relationship or an ordinary
association between persons in a business or social contiealso includes personmotected from another
LISNBE2Yy Qa | Oda dzyRSNI b9 R2YSaUAOkTIYAtE @A2tSyO0S (1l g
Sexual AssaultR.R.SNeb. §28-318 through 320):

{ SEdzr f LISYySiNI GA2Yy | yRk2N aSEdzrf O2yidl O 6AGK2dzi (K
gender, including situ@gns wherecoercion,force or the threat of force was used; situations where the

perpetrator knew or should have known that the victim was mentally or physically incapable of resisting or
evaluating the nature of his/her conduct (i.e. mentally challenged, disabled, drunk,@tevhere the
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perpetrator is nineteen years of age or older and the victim is at least twelvedurigerthan sixteen. A victim

must simply provide enough verbal or physical resistance to make the perpetrator aware of the lack of consent;
victims do ot have to showcontinuedresistance when they feel as thouflrther resistance would be futile.

The following definitions apply:

1. Forceor threat of force The use of physical force which overcomes the victim's resistance; or the threat
of physical fore, expressd or implied, against the victim or a third persavhere the threatplaces the
victim in fear otheir owndeath orserious personal injungr that of a third person andthe victim
reasonably believes that theerpetratorhas the present oruture abilityto follow through withthe
threat.

2. Intimate parts The genital area, groin, inner thighs, buttocks, or breasts.

3. Serious personal injuryGeat bodily injury or disfigurement, extreme mental anguish or mental trauma,
pregnancy, disease, ards or impairment of a sexual or reproductive organ.

4. Sexual contact The intentional touching of the victim's sexual or intimate padisthe intentional
touching of the victim's clothing covering the immediate area of the victim's sexual or intimate parts.
Sexual contact also mesthe touching by the victim2 ¥ G KS LISNLIS G NI G2 NRa & SEdz
the clothing coveringthe MS RA I GS F NBF 2F (KS LIS NLMhHenNdisi 2 NDa &S
touching is intentionally caused by tiperpetrator. Sexual contact inclug®nly that conduct which can
be reasonably construed as being for the purpose of sexual arousal or gratifichtither party.

5. Sexual penetrationSexual intecourse in its ordinary meaning, cunnilingus, fellatio and anal
intercourse. ItalsoincludéheA y il Ndza A2y > K2¢6S@OSNJ at AIKGSE 2F Fye |
body, or any object manipulatedly the perpetratorinto the genital or anal openings of the victim's
body. Sexual penetratiotloes notrequire emission of semen.

Stalking (R.R.S. Neb. §-381.03)

Engaging in a course willful harassment of another person, regardless of gender, or the family or household
member of that person, with the intent to injure, terrify, threaten, or intimidate that would cause a
reasonable person to fear for his/her safety or the safetgtbirs, and cause a person substantial emotional
distress Actions include, but are not limited to, deliberately following, detaining, contacting, or harassing the
person(s), or imposing any restraints on their personal liberty.

1. Harass To engage in arlowing and willful course of conduct directed at a specific peteahseriously
terrifies, threatens, or intimidates the person and which serves no tegté purpose.

2. Course of conductA pattern of conduct composed of a series of acts over a peridiine, however
short, indicating a continuity of purpose, including a series of acts of following, detaining, restraining the
personal liberty of, or physically stalking the person or telephoning, texting, contacting, or otherwise
communicating with the erson.

3. Family or household membemRegardless of gender, a spouse or former spouse of the victim, children
of the victim, a person presently residing with the victim or who has resided with the victim in the past,
a person who had a child in common wittetvictim, other persons related to the victim by a blood
relationship or marriage, or any person presergty in the pastjnvolved in a dating relationship with
the victim.
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Educational Campaigns, Resources and Programs

TheUniversityprovidesmanyeducationalprogramsand conductsactivitiesthroughout
¥ the yearto raise awareness skexualbffenses, domestic/dating violence and stalkory
IEARN campusfor incoming students and employees, as well as the current campus corpmunity
This includeprogramsand annual events such as tiiéeek Without Violencg 2 Y Sy Qa
Week Men @ Nebraska Week, the UNL Men & Masculinities Conference, aktidhe
Rape on Campus marcBpecific aareness and trainingrograms areavaibble throughi KS 2 2 YSy Qa [/ Sy
andthe UPD These programs and campaigns focus on primary prevention and awardRessurcesre also
available for those who have been victithgse crimes

To helpidentify/addressthe intersectiors of high risk behaviors that can leaduawanted consequencesuch

as sexual assaults and dating violerbe University has established ther@aus High Risk Behaviors Task Force
(CHRB)The primary purpose of the CHRB is to address behaviors such as sexual misconductsid high
alcohol and other drug use through a comprehensive approach involving both individual and environmental
strategies.Membership is comprised of faculty, staff and students represendimgersity of Nebraskanits

with a vested interest in addressing higbk behaviors among currently enrolled undergraduate and graduate
students.

New stafffaculty andincoming studeng are provided the opportunityto complete an odine training that
addresseswareness anthe prevention of sexuahisconduct / | f £ SR aynddBtariding ahdy
Preventing Sexualv2 f Sy OS> ¢ (i K Sondvédioh fpristyid@nts@adieSax enplggeesand takes
approXmately 45 minuteso complete. The systemrovides completiorinformation to ensure the training is
taken as required. This training program provides:

Basic overview of gender discrimination and sexual harassment

Realisticscenarios of harassment in the ezhtional and workplace settings;

Statespecific definitions

Steps students and employees can take to prevent sexual miscgnduct

Personal safety tips and bystander intervention techniques

Warning signs of abuse and stdpgake if the viewer or someone he/she knows has been abused

Contact information for ampus and local resources

| 2yaSljdzSyO0Sa F2NJ LIS2LX S gK2 @A2f1 4GS (GKS ! yADBSNA)
Interactive quiz with detailed explanations to further apply concepts frormiing to real life scenarios
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The following are some specificogramsandactivitiesthat are availablgo the University community
PREVEN(J Students, Faculty, Staff, and Lincoln Community
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1 PREVENT idumiversity of Nebraskstudent organization thateaches
bystander intervention skills andorks to end relationship violence and
sexual assauthrough peer educationlt began as a collaborative project
between the Women's Center and théniversity of NebraskAthletic
Department, and continues to beupported by those programs. PREVENT
workshops feature lively, open discussions that explore membswomen's
roles in creating a safer, healthier worltt.has been expanded to more . :
clearly address the definitions of sexual and dating/domestic wolandestalklng as well as consent It
also provides more comprehensive informationtmystander intervention, and teachekills on how
bystanders can effectivelptervene in a potentially serious situatiof list of presentations and an en
line presenation request form is available ainvolved.unl.edu/outreach

1 PREVENT has been expanded to include training for staff and faculty membecsidentify staff and
faculty peer educatorsas a way to incase awareness and the ability to provide support

1 PREVENT presentations addnegghs regarding sexual violence ageinder expectationsas well as the
psychological effects @exual and domestic violenc@resentations includaformation onthe
intersectionsof violence with identities such as sexual orientation, gender identity and expression, race
and ethnicity, and other individual characteristidaformation regardinghe intersections between
alcohol/drugs and interpersonal violentealso inclded.

1 The program identifies the available resources available to victims and the various reporting options. It
SELX FAya 6KIFG (GKS ! yAGSNaAAGE@Qa NBalLkRyasS gArtt o068
procedures and codes.

1 Free and locateih the Nebraska Uniofican come to requested location also).

1 Contact Jan Deeds @02)172-2598,jdeeds1@unl.edwr womenscenter.unl.edu

Sexual Assault AwarenegsStuderts, Faculty, & Staff

1 Presentatiorabouthow toreduce your risk of being a victim of sexual assault, and what resources are
available if you or someone you know becomes a victim

1 Free and available for presentation anywhere

1 Contactthe UPR BrainingOfficer, (402)472-22220r police.unl.edu

If someone becomes a victim of sexual violence, the follow resource is available through the University (also
listed above with other resources):

University of Nebraskd/ictim Advoate ¢ Students, Faculty and Staff

1 The Victim Advocate provides free, confidential services for victims of sexual assault, stalking and
relationship violence. The Victim Advocate supports you in making your own decisions. Services include
assistance with protection orders, safety planniognfidential counseling, and connection to services
offered bythe University and local agencigsonsultation available for RAs and others who want to
provide support to victims.

T CNBS FIyR I 00SaaSR (i KBdP NeBriskailkiGwakh Yolry Moiday 13§ id S NE
2 pm, Wednesday 10 aq12 pm and Thursday 1 pgi3 pm or call (402) 473553 to make an
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appointment Also visit: womenscenter.unl.edu/victimresources Voices of Hop@4-hour crisis line
(402) 4757273

¢CKS ! YAOSNEAGEQa LINPANIYasX A4 ARSYUGAFASR [02@3S3 LINE
for bystanderintervention, as well as information on risk reduction, as the ultimate goal of these pregsatm

keep £xual misconduct from occurring;is important for members of the campus community to know how to
effectively intervene and take protective measur&he following providesome general information on safe

and positive options fobystande intervention and risk reduction.

Bystander Intervention:

One important way to help avoid or end the occurrence of sexual misconduct is thbgstdnderintervention,

where someone steps in and tries to address the situatiystander intervention can play a significant role in
sexual violence preventiorl. bystandeé A a y20 aAyYLX e I &A0GNIy3aSNI 6K2 A&
means a friend or someone close to the situation who sees what is happening.

When to Intervene: Continuum of Behaviors:

Healthy,
age-appropriate, Mutually flitatious Age-inappropriate Sexually abusive
mutually respectful & safe & playful or non-mutual Harassment & violent

Tabachnick, |. (2008). Engaging bystanders in sexual violence prevention.
Enola, PA: National Sexual Violence Resource Center.

As the clart above illustrates, sexually abusive and violent behaviors fall on the far end of a continuum of
behaviors. There are many little comments, harassments, and other forms of abuse that lead up to sexually
violent acts. Therefore, bystanders have timertiervene and work to prevent sexual violence from occurring.
There are a number of ways active bystanders can either say or do something in each category of negative
behaviors on the continuumOn the lefthand side of the continuum lie respectful, nual and ageappropriate
behaviors while violent, coercive, and notutual behaviors lie on the rightand side. Bystanders have an
ability to intervene within this continuum of behaviors to help promote positive behavior and mitigate negative
behavior bebre it escalates. It is important to recognize healthy and unhealthy behaviors that could potentially
lead to sexual violence and effectively intervene before the negative behavior escafat@snpus survey in
2015 indicated that one barrier to Nebrasktdents intervening was that they did not know when to do so.
The PREVENT workshops identified above provide opportunities to discuss these challenges and encourage
intervention, even when someone @i  alizM@kdhops emphasize approachessuch @s| Ay 3 aL &
SOSNEGKAY3I hY KSNBKE 2NJ 20KSNJ 2LISy SYRSR [jdiSairzyad
Some bystander intervention optionilsat one may takenclude

1 Determine if you shouldo somethingmmediatelyor if somethingcouldbe done latey recruit help if

necessary
1 Approach everyoa as a friend.
1 Do not be antagonistic and avoid using violence.
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1
T

T

If things get out of hand or become too serious, contact the police.
Direct approaches

U Have a facgo-face conversation with the perspbe honestand lethim/her know of your
concerns;

U Distract the person or suggest another way of looking at things

U Change attitudesegarding the situatioifactive listening, open conversation)

Indirect approaches
U Ask people around you what they think could be done
Casually ask the person how thinge going and if there are any problems;

Offer support to the person(s) being affected by the situation
Learn from the situation and make a plan for next time

cococ

Risk Reduction:

Here are some ways to help reduce the risk of becoming a victim in socialaigiati

=A =4 =4 =4 -8 =9

T
1

Remember that you are responsible for your own safety.

Drink responsibly

Trust your instinctg If it feels unsafe, go with your gut and take action.

Use the buddy systemArrive together, checliin with each other periodically, and leave together.
52y Qi fSI @3S @2dz2NJ RNAY] dzylI GGSYRSR®

Be wary of fruity drinkand those containing a number of different alcohols poured into large
containers

Be wary of drinks thadeemtoli a0 S a2FF¢é¢ 2N) aTFdzyyeé o

bSHSNI I OOSLIi RNAYyla €e2dz RARYQl aS8SS LR dz2NBR®

Here are some wgs to avoid dangerous situations:

Trustyourinstinctg LF A0 FTSSt A& dzyal FSkdzy O2YF2NIIFo6f S Ad LN
Be aware of your surroundings.

Avoid isolated areas.

Travel lightand take only what you really need

Carry your cell phonecaessibly.

Here are some ways to create a safer climatesfegryone

)l
1
)l
)l

Notice and challenge comments by your friends that objectify women or normalize sexual assault.
Educate yourself and your friends about the characteristics of consent.

wSYSYo SN tYBAHIREe G G ad02LIIAY3I A2t SYyOS Aa SOSNE
Learn to recognize myths about sexual assault and dating violence that place blame on victims, and
challenge those kind of statements when you hear them.

To continually impree how sexual assault incidents are handlé&e,Wniversity of NebraskBolice Department
is part of the are@® Sexual Assault Response Team (SART), wharhpsised of an array of professionals who
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respond to sexual assaulttdembers of the SART inckeidout are not limited to, local law enforcement

agencies, military personnel, hospital staff, county attorneys, probatfticialsand victim advocatesOn

behalf ofthe SART members, the City of Lincoln received federal funding to support comprehengives of

0 KS O2 Y yydisfrs fegpnhae to identify needed improvementst only inthe response to victimsbut

also to improve accountability of perpetrators of sexual ass#uét reviewalsoincludedincidents involving

domestic violence and stalkingThe study determined that it is important to ensure tladitthoseinvolved with

victims have a common agenda, use the same methods to measure results, conduct mutually reinforcing

activities, and stay in continuous coanta More information2 y (G KS & dzRe2 Q& FAYyRany3Ia |y
be found at: ncc.nebraska.gov/sites/ncc.nebraska.gov/files/doc/2@120_Victims_Survivors_Plan.pdf

Sex Offender Registry Information

TheCampus Sex Crimes PreventioniActudesseveralacts of federal legislation thaequirethe following

f That eachstate mustcreate a very narrowly drawn specific program to regisexoffenders.

1 That each statgrovide for the tracking of convicted, registered sex offenders enrolled as students at
institutions of higher education, or working or volunteering on campus.

1 That each stateequires sex offenders already required to regisin a State to provide notice, as
required under State law, of each institution of higher education in that State at which the person is
employed, carries on a vocation, or is a student.

{ That state procedures ensure that this registration informatioprsmptly made available to law
enforcement agencies with jurisdiction where the institutions of higher education are located and that it
is entered into appropriate State records or data systems. If a college or universitypbbsea
department, they must be provided with this information.

1 Institutions of higher education to issue a statement, in addition to other disclosures required under
that Act, advising the campus community where law enforcement agency information provided by a
State concerning gistered sex offenders who are on campus may be obtained.

More information on theCampus Sex Crimes Prevention @t be found at the following location:
http://www2.ed.gov/policy/gen/guid/fpco/hottopics/ht1024-02.html

The University is committed forotecting its studentaind stafffrom sexual predators. The University will

ensure that access to lists of registered sex offendenesadily availabléo its students and stafiVebsites for
accessingjsts of registered sex offenders is provided belowheUPDwill provide access to any sex offender
registriesupon request.In addition, the University is aware that nothing in the Family Educatidghtdand

Privacy Act of 1974 (FERPA) prohibits the University from disclosing information about registered sex offenders,
including the disclosure of personally identifiable rdirectory information without prior consent or other

consent from the indidual. The Universitywill provide any applicable information regarding sexual predators

to its students and staff when necessary

Whenever a convicted sex offender enrolls at or is employed at a postsecondary institution, they are required to
notify the gate, and the state is then required to notify the Universifyhe Universityvorks withthe Nebraska
State Patrol, who maintains the list of sex offenders, to ensure thautPBis notifiedwhenever the NSP
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receives indication that a sex offender hagistered as a studentolunteersor become employedat the
University of NebraskaForeach reported sexual offender who becomes a stugdentunteeror employee, the
UPDwill conduct a thorough Threat Assessmésee later in report for more information on T/As)ddetermine
if there are any concerrt® campus safetyWhenever it isletermined that the sex offend& crimés) wasof a
serious nature and the offend@presence may threaten theafetyof those oncampus, the University will
provide notification to students and staff of the sex offen@etatusand monitor the individual through an
ongoing Threat Assessment

Listings of registered sex offenden Nebraska can be foundtae following link (ths link is also available on
the UPDwebsite). sor.nebraska.gov

Listings of registered sex offenders in theitdd States can be found atww.nsopw.gov

Drugs and Alcohol

TheUniversity of Nebraskhas a zerdolerance policy regarding thilicit use of drugs and alcohol by University
students ad employees, and any incidents involving these substances will be handled accqrdingly
state/federal law

STANDARDSFCONDUCKFOREMPLOYEEINDSTUDENTSEGARDINA&LCOHOAND DRUGS
(BOARD OF REGENTS PQLICY)

The illegal possession, use, or distribution of drugs or alcohol by students and employees is a violation of
University rules as well as State and Federal |@fficersof the Universityareto cooperate with Statand

Federal agencids the preventionof drug abuseln satisfaction of this mandate and in order to fulfsl

obligations under the Drugree WorkplacActof 1988,41U.S.C8701,andthe DrugFreeSchooland
CommunitieActof 1989, 20 U.S.C. § 1145¢g, the University has formulated standards of conduct for both its
employees andts studentswhichprohibit the followingacts:

1. Use, possession, manufacture, distribution, or sale of illegal drugs ompdinaghernalia on University
premises or while on University business or at University activitiel bniversity suppliedvehicles
either during or after workinghours;

2. Unauthorized use or possession or manufacture, distribution, or sale of a contspileiance as
defined by the Federal Controlled Substances Act, 21 U.S.C. 88 801 et seq., or Nebraska Drug Control
[ 64X bSod wSPd {(dFdd 22 wynnam Sl aSljoexs 2y ! YA«
or attending University activities am University suppliegtehiclesgither duringor after workinghours;

3. Unauthoriged use, manufact}urAe, distribgtion, possession,pr sale of alcqhol on Uni\{e[sity premises or
oKAES 2y | YAOSNBRAUE oO0dzaAySaaz I uvehicksd etBeNduingar | O 7
after working hours;

4. Soring in a locker, desk, vehicle, or other place on University owned or occupied premises any
unauthorized controlled substances, drug paraphernaliaaloohol;

5. Use of alcohol off University premisesathadversely affects an employee's or student's work or
academic performance, or an employee's or student's safety or the safethest;
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6. Possession, use, manufacture, distribution, or sale of illegal drugs off University premises that
adversely dects the employee's work performance or the student's academic performance, or an
employee's or student's safety or the safetyathers;

7. Violation of State or Federal laws relating to the unauthorized use, possession, manufacture,
distribution, or sale of alcohol, controlledsubstancespr drugparaphernalia;

8. In the case of employees, failure to notify an employee's supervisor of an employee's arrest or
conviction under any criminal drug statute as a result of a violation of wiaieh occursat the
Universityof Nebraskavorkplace.

[The Standards of Conduct were approved by the Regents in38&Board of Regents of the University of Nebraska,
Minutes Vol. 55, p. 204 (October 12, 1990).]
Description of Applicable Legal Sanctions Under Federal{eSor Local Law
for Unlawful Possession or Distribution of Illicit Drugs and Alcohol
Thefollowinginformation summarizes selected provisions of Federal, State, and Id
laws which provide criminal and civil penalties for unlawful possession oibdisbn

of drugs and alcohol. The following penalties may be imposed in addition to sanc
handedout by the University:

Federal Penalties and Sanctions for lllegal Possession of Controlled Substances:

1. 21 U.S.C. § 844(a)
First Conviction: Up to 1 year imprisonment and fine of at least $1,000 or both. oAfi€t) prior drug
conviction: At least 15 days in prison, not to exceed 2 years, and a fine of at least $2,500vA20r
more prior drug convictions: atdst 90 days in prison, not to exceed 3 years, and a fine of at least $5,000.

2. 21U.S.C. § 853(a) and 881(a)

Forfeitureof tangible and intangible personal and real property used to possess or to facilitate possession of

a controlled substance if that offeasspunishable by more than 1 year imprisonmeforfeiture of
vehicles, boats, aircraft, or any other conveyance used, or intended for us, to transport or in any manner to
facilitate the transportation, sale, receipt, possession, or concealment of @tedrsubstances.

3. 21 U.S.C. §844(a)
Civilfine of up to $10,000 for each violation of21 U.S.C. § 844 involving controlled substances listed in 21
U.S.C. § 841(b)(1)(A).

4. 21 U.S.C. 8862
Denialof Federal benefits, such as financial aid grants, contracts, student loans, and professional and
commercial licenses, for individuals convicted of distributing controlled substances (drug trafficking). The
denial can last up to 5 years for the first cartidin and up to 10 years for the second conviction. Those who
have three or more convictions will be permanently ineligible for all Fethersfits.

5. 18 U.S.C. § 922(g)
Ineligible to receive opossess firearmor ammunition
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6. Miscellaneous
Authority to revoke certain Federal licenses and benefits, e.g. [idenses, public housing tenancy, etc., is
vested with the officials of individu&dederal agencies.

TheUnited States Drug Enforcement Administratjmwblishes information thasummarizes traffiking penalties
under Federal law for variouugs; it is available atvww.dea.gov/sites/default/files/drug_of abuse.pdf

Be aware that he aboveare only Feleral penalties andsanctions; aditional State penalties and sanctions
may apply
State Penalties and Sanctions for lllegal Possession of Controlled Substances

The framework for the regulation of most drugs, also called controlled substances, is set out in the Uniform
Contolled Substances Actn addition, other Nebraska State laws establish penalties for variousrdiatgd
offenses as summarized below

Crimes Involving MinorsAny person 18 years of age or older who knowingly or intentionally manufactures,
distributes,delivers, dispenses, or possesses with intent to manufacture, distribute, deliver or dispense a
controlled substance or a counterfeit controlled substance (i) to a person (undexgeeef 18 years);(ii)in,on,

orwithin 1,000feet of aschoolcollege,university,or playground; or (iii) within 100 feet of a youth center,

public swimming pool, or video arcade shall be punished more severely. The law also provides for an enhanced
penalty for anyone 18 years of age or older to knowingly iatehtionally employ, hire, use, cause, persuade,

coax, induce, entice, seduce, or coerce any person under the age of 18 years to manufacture, transport,

distribute, carry,deliver,dispensepreparefor delivery,offer for delivery,or possessvith intent to do the same

a controlled substance or a counterfeit controlled substaiBeeb S6 ® wS J o {dFd® 2 Hwynnwm
(Reissu@016). Persons under the age of eighteen who violate the drug laws may be subject to additional
sentencing provision§ 2 dzy R Ay bSo® wS@God {{ilIiGd 3 WHymnmcomyoL Y
f AOSyasSa 2NJ LISNXYAGAE A&aaddzsSR dzy RSNJ KS a2(2N) +SKAOf
and attending drug educatioolasses.

Uy X0«

Probation Conditions:Any person convicted of a drug law violation, #qed on probation, shall, as a
condition of probation, satisfactorily attend and complete appropriate treatment and counseling on drug
F6dzaS® bSod wS@Pd { 016)®d 2 Hynmnmc OmMn0O OwSAaaidzS
Tax Provisions/Anyone who possesses or sells the following amounts of controlled substances or imitation
controlled substances must pay the appropriate tsxe the Nebrask®epartment of Revenue and have the
stamps attached to the controlled substances. Marijuanaigin A y Of dZRSR Ay GKS RSTFAYAl
adzoaidl yoOSaé¢ KSNBolowsizi Aa +faz GFrESRX I a

1. lllegal marijuana is taxed at $100 for each ounce or portion of an ounce. Neb. Re® StatT tn o n o

(Reissue 2009).

2. Any controlled substance that is sold by weightolume (i.e., cocaine, crack, methamphetamine,
etc.) is taxed at $150 for each gram or portion of a gram. Neb. Rev2Stat. T mnono O wSA aa dzS
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3. Any controlled substance that is not sold by weight (i.e., LSD, Quaaludes, methamphetamine in tablets,
t/tx SG0d0 A& GFIESR G bPpnn F2NJ SIFOK pn R2&l 38
(Reissue 2009).

4. Failure to have the proper tax stamps atted to the controlled substance is a Claiéstelony, with a
criminal penalty & dzLJ § 2 LONJAHArRySYISNOGA Y v Féleaﬁeisup\érﬂlsy’ou & a $79,600
FAYS 2NJ 020K® LT AYLINRA2YYSYyld Aa AYLRaA SRZ ¥
AdzLISNDAAA2Y D bSod wS@d { il &P 2 Hymmapomiu Ow
http://nebraskaleqislature.gov/lawsNeb. Rev.Stat.88T 1 1 nt@r/ Mt n(Reissue 2009).

Tt
KS
SA

=
m< &

Property Forfeiture Property used to manufacture, sell, or deliver controlled substances can be seized and
forfeited to the State.Propertysubjectto forfeiture mayincludecashcars boats,andairplanes, asvellasdrug
paraphernaliabooks records.andresearchjncludingformulas,microfilm,tapes, and data. Neb. Rev. Stat. §
2831 (Reissu016).

Being Under the Influence of Angontrolled Substance for Unauthorized Purposk is a violation of

Nebraska law to be under the influence of any controlled substance for a purpose other than the treatment of
a stkness or injury as prescribed or administebgda practitioner. In a prosecution, the State need not prove
that the accused was under the influence of a specific controlled substance, only that the accused
manifested symptoms or reactions caused by the use of any controlled substanc&d\elStat. § 28

417(1)(g) (Reissz016).

Drug Paraphernalia Offensesdlt is a violation of Nebraska law to use, or to possess with intent to use, drug
paraphernalia to manufacture, inject, ingest, inhale, or otherwise introduce into the human bodytraltesh
adzoaidl yoSe bSod wS@God {GFrdid 2 wynnnmém0y OowSAaadzsS vnawm
medical assistance in response to their drug overdose or when assisting another person may experience limited
immunity from drug posse&m and paraphernalia charges if they meet certain requirements, such as requesting
medical assistance as soon as the drug overdose is apparent and remaining on the scene and cooperating with
medicalassistancer lawenforcementpersonnelNeb.Rev.Stat.§ H y 1 n (Reissu@D16and Supp2017).

1. "Drug parapherna&" is defined to include such thingsagpodermic syringes, needles, pipes, bongs,
roach clips, and other items used, intended for use, or designedsowith controlled substances.
Neb.Rev{f G 6 ® 2 Hymnod Oo6wSA&A&dzZS HAmMcO O

2. Itis unlawful to deliver, possess with intent to deliver, or manufacture with intent to deliver drug
paraphernalia knowing, or under circumstances in which one should reasonably know, that it will be
used to manufacture, ject, ingest, inhale, or otherwise introduce into the human body a controlled
substance. This section does not apply to pharmacists, pharmacist interns, pharmacy technicians, and
pharmacy clerks who sell hypodermic syringes or needles for the preventiba spread of infectious
RA&ASIFAaASad bSod wS@d {GF i2017p) HymnnH OwWSA&AdZS HAMC

3. ltis a violation of Nebraska law for a person 18 years of age or older to deliver drug paraphernalia to a
person under the age of 18 who is at least three yeadis hi2 NJ K S NJ 2 dzy A 2 NJp bSod® w
(Reissu@016).
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4. ' @GA2f 1L GA2Y 2F bSod wS@d {dFiGd D mwynmnnm 06dz&aS 2NJ

punishable on the first offense by a fine of up to a maximum of $100; a second offe h&e twid

years of the first is punishable by a fine between $100 and $300; a third offense within two years of the

A502yR A4 LlzyAaKlof$S o8 | FAYS 0680688y bunn +yR
2016). The penalty for violation of NetS®® { G G ® 2 wynmnnH ORSfADGSNE 2N
LI NI} LIKSNYFf A0 6KAOK A& F /fFad LL YA&ARSYSIy2ND
020K® bSod wS@d {GFiGd 2 HymnnH O6wSA&a&aAdzS HamcO |y
2T bSod® wS QD delifeiy bfidlrdg pgrapheynalia o a midor), a Class | misdemeanor, is

imprisonmentforuptoon@& S NJ 2NJ | bmInnn FAYS 2NJo620Kd bSod

HymMncomy OwSAaadzsS HamcOL O

Imitation Controlled Subsinces It is a violaion of Nebraska law to knowingly or intentionathanufacture,
distribute, deliver, or possess with intent to distribute or deliver an imitation controlled substance. Neb. Rev.
Stat. § 28445 (Reissue 2016). "Imitation controllsdbstance" is a substance that is not a controlled substance
or controlled substance analogue but which is represented to be an illicit controlled substance or controlled
substance analogue. Neb. Rev. Stat. 8128 (29) (Reissue 2016). The first violatbthis lawis aClasdll|
misdemeanorand thepenalty may be a 3imonth imprisonment or a $500 fine or both. A second offense
violation of this law is &lassll misdemeanorand thepenalty may be imprisonmentfor up to six

months or a $1,000 fine or botiNeb. Rev. Stat. 8§ @815 (Reissue 2016) and 886(1) (Reissu2016).

Controlled Substance Analogse For purposes of Nebraska's Uniform Controlled Substance Act, controlled
substance analogues (often called "designer drugs") are treated as controlled subst8ncesnanalogue is
defined as (i) substantially similar in chemical structure to the chenstructure of a controlled substance or
(ii) having a stimulant, depressant, analgesic or hallucinogenic effect on the central nervous system that is
substantially similar to or greater than the effect of a controlled substance. Neb. Rev. Stat0&(28)(a)
(Reissue 2016; Su@017).

To view charts outlining sanctions under Nebraska law for the unlawful possession of or distribution of anabolic

steroids, marijuana, and hashish or other substances containing tetrahydrocannadoioiéds illicit drugs, see
0KS | y ADAS Rde/Candp@alicyat: police.unl.edu/drugfree-campuspolicy.

State Law Penalties and Sanctions for Selected Alcatitgnses

Minor in Possessionlt is againsthe law for a persn under the age of 21 years to sell, dispertsgsume, or

12543484 f{O02K2f{® bSod wSgo {ilid 2 thiolawmgymeudeened wSA & &

or moreofthe following:theimpoundmentofthe2 ¥ ¥ S yiiderSs&&x dhirty days or more; the requirement to
attend an alcohol education class; the requirement to complete twenty hours or more of community service;
submission to an alcohol assessment by a licensed counselor; imprisonment of up to three modihisaa
Ppnn FAYST® bSod wS@d {iGF0d 2 pommyndnpond FyR 7
2016). The law provides immunity from minor in possession alcohol charges when someone underage is in
need of medical assistance. A penaitgly not be imposed on a person who otherwise violated the law if the
person (i) made a good faith request for emergency medical assistance in response to the possible alcohol
overdose of himself or herself or another person as soon as the emergencyasitisaapparent; (ii) Made the
request for medical assistance; and (iii) when emergency medical assistance was requested for the possible
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alcohol overdose of another person: (A) remainedhe scene until the medical assistance arrived; and (B)
cooperatR A UK YSRAOFfT aaAxadlyOS IyR flg SyF2NOSYSyid L
181(3) (Supp. 2017).

Procuring Alcohol:lt is a violation of Nebraska law to sell, furnish, give away, exchange, deliver, or permit

the sale, gift, or ppcuring of any alcoholic liquors to or for any minor or to any person who is mentally
AyO2YLISGSyiliod bSod wS@d {{iFid 2 pommyn o/ dzYd { dzLIIP H
Y2NB GKFIY F 2ySmeSEFNI AYLINDE2WYSPDP2RNIEF G@PMDnponhyyi &n
FYR 2 HymMncomO O0wSAdaadzsS HamcLOd | 26SOSNE AF | f O2K2f
YAY2NRA O2yadzYLIWiAz2y 2F GKS It 02K2ft s2dihek séridish N R
bodily injury or death of any person, the person who provided the alcohol shall be guilty of a Class IlIA felony
FYR aSNIBBS | YIFYyRFG2NE YAYAYdzy 2F +G €SF-ad on RIFI&a&aQ
yearimpris YSY i yR mMynY2y (K LI2ad NBfSIaS adABNDARR 2y @M
Y2YOGK LI2adnNBfSIHasS aidinsidtecd/ SHYP WB XY YINX di2by WS YD imy N ¢
HaMcO YR bSod wS@od { lavaiable &ttpH/yeraskalegskatire.gowi&vs & 4 dzS H A mc

Consumption on Public Propertyit is a violation of Nebraska law for any person to consume alcoholic liquors

upon property owned or controlled by thgtate or any governmental subdivision thereof, unless authorized by
GKS 3I2@GSNYyAy3dI 02RASE KIPAy3ad 2dz2NAaAaRAOGAZY 2OSNJ adzOK
violation of this statute is punishable on the first offense by a fine obupl0O0; a second offense within two

years of the first is punishable by a fine between $100 and $300; a third offense within two ydesetond
ispunishableby#a Ay S 0S0G6SSy bPunn +FtyR bPpnnd® bSod wS@d { i i
(Reissue 2016).

Driving While IntoxicatedOperating or being in physical control of a
vehicle while under the influence of alcoholic liquors or drugs is a
violation of Nebraska law when such person has a concentration of
edKin Kdzy RNBRG K& obpweyglit of aldohoMperBON:
milliliters of bloodorpes mn f AGSNE 2F o0 NBI Kd
(Reissue2010).

1. Violation of this law is punishable oinst offense by seven to Nebiaska
60 days of imprisonment araf$500fine. Neb.Rev.Stat§c n Tt — ———
CIMPT Pno 06/ dzYd { dzLIBdissu0Mcla | YR 2 HYyTmImMacomy
addition, an offender's driver's license is revoked for 6 months and the offender is ordered not to drive
Fye Y202N) GSKAOES F2NJ Fye LldzN132asS F2NJF tA1S LIS
2016). Suspended sentence or probation includes a mandatory requiteimrprobation or
suspension be conditioned on an order that tffender will not dive any motor vehicle for any
LJdzN1J2 &S F2NJ cn RIF@&a | yR LI d897.03(p(EumaSufpalg)sS ¢ bSo® v
GASaE F2NIJ I aSO02yR O2y@A0GA2Yy AyOtdzZRS | bpny
24 GKFyY FA YYLONARE20y2YNBY fotn ThRS 6ee wSdo { Gl G® 2 cn
HymMancomy O0wSAaadzsS Hamcoud !'a LINIG 2F GKS 2dzRIYS)
S SR F2NI My Y2yiKad bSod wSPod { férndér®pl@®edom m c =

You are now entering
a heavily enforced DUI area.

Gd 2 c

Have a nice day
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probation or the sentence is suspended, a mandatory condition is that the offender must not drive any
motor vehcle forl y & LJzN1J2 &S F2NJ I LISNA 2R 297.03(3) (CH2 SupkK a @ b -
2016). In addition, the probain order shall include as one of its conditions the payment $5@0 fine

and confinement in the city or county jail for 10 days a¥ thnposition of not less thaB40 hours of

community service.Neb.Rev.Stat.§ ¢ n 11@703(3Cum.Supp.2016).

t SyrfadASa F2NI I GKANR O2y@AOQOGA2Yy AyOfdzRS | bPmMIns
I YAYAYdzY dnmnRI& ArdetdNikanse yeYoSaylom fom pk YRS HINB @ bSod wS @
MACOMUO OWSAA&dzZS Hnwmc 0 970HA (Cohnd Bupp. 206Y ban offerider is placedd C
2y LINRPOFGA2YyE 2N GKS aSyiSyOS Aa &4dzZaLISYRSRZ | Yl
license shall be revoked for a periodadfleast 2 years but not more than 15 years. Neb. Rev. Stat. §

c n 1me703(4) (Cum. Supp. 2016). In addition, the probation order shall include the payment of a

$1,000 fine and as one of its conditions confinement in the city or county jail for 30 days. Neb. Rev.

{ GF G ® 193.03¢4n(BumZSud016).

Fourthcy @A Ol A2ya INB | /flaa LLL! FStz2yed bSoo wS ¢
Offenders in this class will hatfeeir licenses revoked for a period ©5 years and the offender must

spend at least 180 days imprisoned in a city or countpjah adult correctional facility. Neb. Rev.

{ GFao 193 03¢7)1(GwnZ Supp. 2016). Probation or suspension of sentence must be conditioned so
GKFG GKS 2FFSYRSNIDa fofAl®ySafsarBe revacatiodofiizrisSaRrequieN | LIS |
that the offender not drive for 45 days after whicthe or she mayapplyfor an ignition

interlock permit andinstallationof suchdevice.b S6 ® wS @ ® 19703(7) (@unPSuppn T c =

2016). In addition, the probation order shall include as one of its conditi&25090 fine and

confinement in the city or county jail for no less than 90 days with required use of a continuous

alcohol monitoring device and abstention from alcohol use for no less than 90 days after release. Neb.
wS@o { (i 197.68(7RCwnnPp2X16).

CATUK YR adzo0aSljdzSyd O2y @AO0iA 2y al9ro8@) (QunBSopp.k aa L L!
2016). Offenders'n this classwill havetheir licensesevokedfor aperiodof 15years and the offender

Ydza i aLISYyR i LONGN&AY @ gh2S ceds 19RIBEP (Gl Sufipd2013). Rrobations

2 NJ adzaLJS;/ai\zy 2T aAaSyuSyoOS Ydzald 06S O2yRAGAZ2YSR a:
15 yearsTherevocationorder shallrequire that the offender not drive for 45 days after which

he orshemayapplyfor anignition interlockpermit andinstallationof suchdevice.Neb. Rev.

{ G (0 & 193.0%9 (Ewn=Supp. 2016). In addition, the probation order shall include as one of its
conditions a $2,000 fine and confinenten the city or county jail fol 80 days with required

use of a continuous alcohol monitoring device and abstention from alcohol use for no less than 180
RFe@& FFFOGSNI NBf S aORo3@S0um. Swppadep. { G Gd 3 cnme
Personswith& A A KSNJ O2y OSYGNF GA2Yy 2F FfO02K2t2X FAFTISSyml
of alcohol per 100 milliliters of blood or per 210 liters of breath on a first conviction and subsequent
conviction, are subject to even stiffer penalties. Neb. Revi Sta 219%.08(2)c (%), (6), (8) and (10)

(Cum. Supp. 2016). Where a person has three prior convictions and then has another conviction

involving this higher alcohol concentration, he or she shall be guilty of a Class IlA felony with a

minimum sentencef one year of imprisonment, and has his or her license revoked for a period of 15
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€SI NBE® bSod 198@(8) (Guin!Sipp. 2016)dmarditian, any probation order shallbe
FLILX ASR |a LINBSGA2dzaf e Ay RNADBUSUN. JAppReOIE). b SO P wS TP
7. Persons convicted of a DWI atibn may be ordered to have agnition interlock device installed at
their expense on each motor vehicle operated by the convicted person during the period of revocation.
bSo0d wS@d { Gl UdDP 33 c nnSupm2Pied DWI cdnwickonscalsohavE anmm dnp ¢
impact on the alblity of a person to obtain bothutomobile and life insuranceoverage.
8. Local laws may also make it a crime to operate a motor vehicle under the influence of alcohol or to
O2YYAU OSNIUIFAY F0Oua Ayg2fdAy3a U0KS OdyAdAGINEAZ2Y 21|

Disciplinary Sanctins Regarding Drugs and Alcohol

Students Violations of the Student Code of Conduct may result in the imposition of sanctions up to and
including expulsioifsee above for specific sanctions and definitidnsin the Universityand referral for
prosecution by the proper authorities under local, State and/or Federa(davidentifiedabove)

In residence halls specifically, the minimum responses to first offense alcohol violations include a behavioral
requirement andan Alcohol Skills Training PrograBecond offenses include an attempt at parental

notification. Minimum responses to first offense marijuana violations include an attempt at parental

notification, behavioral requirement, education, and conduct probati&econd offense marijuana minimum
responses include Housing contract cancellation and attempt at parental notificdiemavioral and

educational requirements fit the violation in terms of kind and severity. For example, a student may be required
to apologize to residents and custodians affected, spend a Friday night monitoring intakies Bridge

accompany the oitall custodian for cleanp in hall bathrooms, floors and stairwells, or work with staff to do a
community education programMinimum regponses to both alcohol and marijuana offenses include several
hours of community service.

Faculty and Staff In the event a faculty or staff member violates this policy or is convicted of unlawful
manufacture, distribution, dispensation, possession orafseontrolled substances or alcohol on University
property or as part of any University activity, the University will take appropriate adtioluding one or more
of the following:

1 Referral to the Faculty/Employee Assistance Program for evaluatioassedsment to determine the
appropriate treatment for rehabilitation;

1 Participation in a drug rehabilitation program;

1 Disciplinary action, up to and including termination of employment igferral for prosecution.

As required by 41 U.S.C. § 8102(1), partol KS 5 NXzZnmCNBS 22N]J LX I OS 'Ol 2F w™m
the performance of federal contracts or grants must notify their supervisor within five days if they are

convicted of any criminal drug statute as a result of violation of thett@toccursat the workplace. Theterm

G O2 y @ 6sinsk fhdingof guilt (includingaplea of nolo contendre) or imposition of sentence, or both, by

any judicial body charged with the responsibility to determine violation of the Federal or State crimigal dr

statutes. The supervisor will immediately notify the Academic Affairs Office when faculty members are affected

or the Human Resources Office when staff members are affected. The University, imiiurotify the
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applicablegrantingor contractingagencyor agencie®f the convictionwithin ten days after receiving notice of
Fy SYLX 285SQa Odédvirtibny £ RNXHzI &ad Gdzi S
Description of Health Risks Associated with Use of lllicit Drugs and Abuse of Alcohol

Serious health risks are associated with tise of illicit drugs and alcohoTl'he National Institute on Drug Abuse
statestham2 a4 RNHzA& 2F | 06dzaS OFly IfGSNJ I LISNE2YQad UGKAYyT]/
addiction, drugged driving and infectious diseabost drugs could potetially harm an unborn baby;

pregnancyrelated issues are listed for drugs where there is enough scientific evidence to connect the drug use

to specific negative effectsThe following are some important facts to know:

1. Alcohol: Alcohol consumption causesnumber of marked changes in behavior. Even low doses
significantly impair the judgment and coordination required to drive a car safely, increasing the likelihood
that the driver will be involved in an accident. Low to moderate doses of alcohol alsasedhe incidence
of a variety of aggressive acts, including spouse and child abuse. Moderate to high doses of alcohol cause
marked impairments in higher mental functions, severely altering a person's ability to learn and remember
information. Very high dses cause respiratory depression and death. If combined with other depressants
of the central nervous system, much lower doses of alcohol will produce the effects just described.
Repeated use of alcohol can lead to dependence. Sudden cessation of aitakelis likely to produce
withdrawal symptoms, including severe anxiety, tremors, hallucinations, and convulsions. Alcohol
withdrawal can be lifehreatening. Longerm consumption of large quantities of alcohol, particularly when
combined with poor nuition, can also lead to permanent damage to vital organs such as the brain and the
liver. Mothers who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome.
These infants have irreversible physical abnormalities and megteidation. In addition, research
indicates that children of alcoholic parents are at greater risk than other youngsters of becoming alcoholics.

2. Drugs: With drugs, it has been shown that while initial use may have been voluntary, drugs of abuse alter
gene expression and brain circuitry, which affects human behawidbecomes an addiction. Once
I RRAOGA2Y RS@St2LJas (GKS ONIAYy OKIy3ISa NeAdnGdNF SNE ¢
compulsive drug craving, seeking and use. The-teng use of drugs can be far reaching and affect
cardiovascular disease, stroke, cancer, HIV/AIDS, hepatitis, and lung disease. Drugs use has respiratory,
gastrointestinabnd musculoskeletal effeci@nd can damage kidneys, the liver, the brain and lead t
premature deathln addition, the changes that occur in the brain through kbergn drug use can lead to
paranoia, depression, aggrgion, and hallucinations. Thessues affect not only the individual, but loved
ones, fellow students, and the publit general.

The health risksof alcoholand substance abuse are more thoroughly described by the National Institute on Drug
Abuse through charts available atww.drugabusegov/drugsabuse/commonlyabuseddrugscharts The link
tothischat OF Yy £ a2 0S5 T2 digriRy Fleg Caini®@licythst fs @vailtiie/oting &:4
police.unl.edu/drugfiree-campuspolicy.

As ofJanuary 1, 2018, the Univershgsbamedthe use of all smoking, tobacco and vaping products on its
properties. Theobaccofree policywas formed through a studedéd initiative and follows a national trend to
enact smoke and tobacedoee policies designed to encourage healthier campus and work environments, and
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aligns with initiatives at a majority of Big Ten institutions anceotlmiversities in the state. A survey of

students, faculty and staff was conducted to gauge interest in the policy and found that 83.3 percent of students
as well as 88.4 percent of faculty and staff supported the enactment of restrictive smokingatithe

University.

Drug and Alcohol Programs

The illicit use of drugs and alcohol and the dependency on these substances is a
major issue facing college campuses across the United StatesJnivegsity of
Nebraskavants to ensure that resources are available to not only promote the
awareness of drug and alcohoisuse but also to help students arstaff

determine if they have aroblem withtheir substance useTo this end, there are

a number of programs and resrces available for use to students, faculty and
staff.

The Universitemploys an environmental approach to addressohol binge drinkingllegalconsumptionand

drug use among students. Using a combination of policy, education and enforcement, teesitynivas been

able to reduce binge rates by as much as 25%. Much of the work is done in collaboration with the surrounding
community. Recently th€ampus High Risk Behaviors Task Faoogleted an audit of italcohol and other
drugstrategies usinghite NIAAA College Matrix as a guide. Many of the evidence based environmental and
individual recommendations have been implementeatiuding those listed below.

Here are some interesting facts regarding drinking @ndersity of Nebraskstudents:

9 Bingerates(5 or more drinks in a single sittinggnong Nebraska students havediined from 62.4% in
1999 to 35% in 2016Similar declines in primary and secondary effects have been documented.

1 The percentage of incoming students reporting that they abdtaim alcohol has steadily increased for

the past 10 years.

77% ofNebraskastudentseat before and/or during drinking

72% ofNebraskastudents keep track of how many drinks they consume.

85% ofNebraskastudents use a designated driver.

91% ofNebraskastudents stay with the same group of friends the entire time drinking.

=A =4 =4 =9

The Whiversity Police Departmemrovidesfree educational lectures regarding the usedstigs and alcohol to

any group(student or staff upon request. The lecture addresses awareness and the effeetsiotisdrug and
alcohol useas well as educatdke audience on the drugs currently being seen on campus and state and local
laws pertaining to illegal drug and alcohol ugdis lecturds annually provided to Resident Assistants, and
specifically includes a drug burn to help RAs identify the smell of certain drugs. Those interested in a
presentation should@ntact theUPM a ¢ Nffidey (A02)A72222 orpolice.unl.eduo schedule a time and
location.
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Employees and students needing help in dealing with drug or alcohol problems are encouraged to make
voluntary use of their campus Employee Assistance Programs and Student Counseling Chatemgployee
Assistance Programs and Student Counseling Centers can help by offering the following services:

1 Obijectively assessing the situation and referring employees or students to the proper resources.
1 Supplying shorterm personal counseling and problesolving.
1 Providing education and training to supervisors on how to intervene with troubled employees.

Students The following are speciffgrograms servicesand eventgrovided through the University Health
Center and Counseling and Psychological Sexyatso found athealth.unl.edu/caps/alcohdland/or the Office
of the Vice Chancellor for Student Affadiancerningalcohol drug and/or tobaccase and awareness:

1 Alcohot Learn how to define what a standard drink is, how to calculate Blood Alcohol Content (BAC),
how alcohol affects the body and health, and strategies to help make safe and smart decisions about
alcohol. See athealth.unl.edu/healthpromotion-outreachpresentations

1 Alcohol andDrugHarm ReductiorGroup: This support group has been established for students seeking
to make healthier choices about their drug and alcohol use. ddestts are welcome to attend this
group, regardless if they are currently using/drinking or abstaining. The group is not a treatment or an
AA group, and it is not intended to replace therapy for individuals needg intensivereatment.
The group igrimarily interactive, but members can request a wide variety of educational or discussion
topics. Past groups have demonstrated an eclectic mix of students who vary greatly in their level of use,
but are able to assist each other in making adaptive chamggarding their substance usk.is a place
where a student can speak honestly about their current use and get feedliiwhut feeling judged or
pressura to change The group is free and meets Wednesdays pin inthe University Health Center
Interested students or anyone with quéshs should contadBrigham Scott, Psy.@t: 402-472-7450.

1 Alcoholand DrugPsychoeducatiotWorkshop University of Nebraska Counseling and Psychological
Services (CAPS) provides a progam 2-hour sessions) that teaches students how to avoid negative
consequences related to their substance use. Topics covered inElbgsivlogicaEffects ofDrugs and
Alcohol Critical Thinking: Preventitggative Substace Use Outcomes, and Assegtiess Training:
Protecting Yourself and Others from Harithis service is open to all students but is ideal for those in
diversion fordrug andalcoholrelated legal charges as the workshop fulfills the education requirement
for diversion. For pricingniormation or to schedule call (402) 45200.

1 BASICS (Brief Alcohol Screening and Intervention for College Students) & CEaHD&HisScreening
and Intervention for College Studen)s These are individualized educational programs specifically
designedor college students experiencing problems related to their alcohol or marijuana use. Students
are provided personalized information that will help them address problems related to use of the
substance. For a free sedferral intervention program, stughts can contact the Health Center or go
to: http://health.unl.edu/caps/alcohol
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Bulletin Board Kits& Informational Material: The University

Health Center provides material for bulletin boards that HUSKERS LEAD BY EXAMPLE
addresses alcohol use, which can be requested at: ‘.,
health.unl.edu/bbkits The kits ar&®ain Drop, Drop Top, Drink B R 00

Safe and Know When to Stop Séoql If Alcohol Could Talk TR & L]
Alcohol education materialgor paents as well as students,

FNE Ffaz2 F@rAtlLoftS 2y GKS = “
website that students can download and print at their leisure | . . ... ..o W U NORM

studentaffairs.unl.edu/cenpusalcoholrisk-education This
includesknow the Normgsee picture)The Husker PlaybopandPlanning a Party

Campus Recovery Communityhe Office of the Vice Chancellor for Student Affi@ceived a grant

from transforming youth recoveryCurrent activity includes, but is not limited fasovidingsupport,
services, and activities specifically for students who are in recovery from alcohol and drug addiction.
Anticipated facets to the community include support groups, social activitiegr $musing, providing
alcohol and drug education outreach on campus, and becoming a registered student organiation.
you or anyone you know are interested in becoming part of the recovery community on camptagtco
Brigham Scott, Psy.D.:a402-472-7450.

U Our current community has grown and has secured a space centrally located on campus where
students in recovery can study and socialize in a safe and supportive environhiésispace
will be located in Selleck Hall. Please contact Brigham fapkeific room number and times
of use.

YearOneCollege Alcohol PrograCAP) Y1:-CAHFs a webbased personalized feedback program
developed for first year students. Data collected through the program from the entering cohort is used
to identify and develop programming based on their respective profile.

Counseling and Psychological Send¢d€APS)The multiculturally and professionally diverse staff at
Counseling and Psychological Services (QAR®S) University Health Centeonsists of psychologists,

social workers, counselors and psychiatrists who are available to respond to aspeacum of

concerns and issuescluding alcohol and drug us&or anyone strugglingith unhealthy alcohol
behaviorsthey offer a safe, confidential place wheam individuakan slow down, think out loud, get
support ard start findingsolutions Students arealsoencouraged to calCAP$o discuss problems they

face pertainingtoa SR 2y SQa & dzo & | §hidi&hs crdaSsistirdfiadinpthiedelp / ! t {
neecedto deal with issues involving K S 2 GGRangeyisedddcan help assessjtervene and

provide treatment options on and off campu$hephonenumber is (402) 473000 with afterhours

service availablat same number by following the prompt$See more ahealth.unl.edu/caps Please

note, CAPS does not provide individual therapy services for students required by law (outside of campus
related violations and charges) to seek treatment for a legal offense, but they can help find resources to
YSSi 2ySQa ySSRao

Fail&fe: FailSafed a toolkit for student leaderdts purpose is to help therguide themembers of their
student organization to successfully manage their-tédéing when using alcohollhe sixmodule
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curriculum provides student leaders with the tools necessary to assgs management policies and
practices and makanynecessary changes

7 National Collegiate Alcohol Awareness (NCAMeld in October, NCAA is designed to educate students
about safe and responsible alcohol choickstivities throughout the course of theeek are offered to
help individuals think about what drinking means to them, the choices they can make, and the strategies
they can use to protect themselves.

1 Online Alcohol SelAssessment:For anyone concerned about whether or not they may have &itin
problem, the University provides a free assessment that can be taken at:
screening.mentalhealthscreening.org/locatoit helps the individual determine if they would benefit
from avalable alcohol or drug resources.

1 Party Registration ProgramThe Party Registratiodrogram is a cooperative effdsetweenthe
Universityand the Lincoln Police Department to reduce the negative consequences of excessive noise
often associated with pastis in residential neighborhoods. The purpose of the program is to provide
party hosts with an opportunity to receive a warningyich will providea 20minute window to
voluntarily terminate a party after a noise complaint is received.

1 Student Mentors: CAPS can provide the name and phone number of students that currently attend
Nebraskavho are dedicated to helping others with alcohol and drug related difficulflégy are willing
to candidly answer questions about challenges and benefits of being sdtile attending a major
university. Student mentors are a valuable resource regarding sober lifestyles and managing stress in a
healthy manneyrandare willing to share their personal experience of getting and staying sdbgou
are interested in spaking to a student mentor, please call (402) -4450.

1 Substance Abuse Clini@ clinicis available through the Psychological Consultation Center, located in
325 Burnett Hall. It can be contacted at (402)-2851 or at: psychology.unl.edu/pcc

1 Substance Use Evaluation3his service utilizethorough intervievs and testing ofndividualdrinking
and drug use for the purpose of making formal recommendations about the possible need for
treatment. The courtsystem often requires an evaluation of a person with legal charges related to
alcohol and drug related offenses. Counseling and Psychological Services can conduct evaluations and
help you find treatment options that will suit your needsor pricing infamation or to schedule call
(402) 4725000. This service is also available through Bsychological Consultation Center in 325
Burnett Hallat (402) 4722351 or at: psychology.unl.edu/pcc

1 Tobacco Educatio& Quit Kits Tobacco Education is available to students who are interested in
learning more about the health dangers of tobacco use and help those who are interested in quitting
free Quit Kits are available téebraskastudents to helpguit smoking or chewmg tobacco

Not only are the above programs available, the University provides further education through Student Mentors

and peer groups. The University Health Center employs Wellness Advocates to support the mission of the

Health Center and promote the adoption d&ktyle choices for lifelong health and wellbeing, addressing the

diverse health and wellness needs of their peers. Wellness Advocates provide consultation and education on
G2LIAOA GKFG AyOfdRS fO02K2t |y R hAdthercdnpus peéryiteids thad S | y
provide this education are Healthy Huskers, Student Advisory Board, Active Minds andtHeigdRiz Outlook
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Peer Educators. It is felt that one of the most effective ways to reach students is by having other students
provide the information.

Faculty and Staff In addition to the programs noted above, which may also be utilizezlEmployee

Assistance Program (EAP) at Wiversity of Nebraskis available to all faculty and staff and their immediate
family members in need of information and/or assistance with any personal concern, including alcoholor drug
related problems.The EAP provides confidential, free, professional, steonh counseihg, assessment and

referral for employees and/or family members who need assistance regarding substance abuse or dependency.
Tenure or any other employment status villOTbe jeopardized for employees seeking help from the ERR

EAP office is located the 501 Building, Room 128 on City Campus. Office telephone numbers are (402) 472
3107 or 1800-755-2655, and the website idir.unl.edu/eap EAP staff in the Human Resources department is
responsible for conduatg substance abuse awareness and education training for faeudtystaff.

To help aid anyone in dealing with alcohol and drug dependency issygsrt groupmeetings are held on and
close to campus (all meetings are remoking).In addition, individuals can find local alcohol and drug
addiction recovery centers at the following websiteddictionresource.com

x  For information regarding Lincoln area groups amekbtingsseethe following:

0 Alcoholics Anonymous (48285214)- www.lincaa.org
o0 AlAnon/Alateen (402477-9662)- nebr-al-anonalateen.org
o0 Narcotics Anonymousnebraskana.org

Alcohol and Other Drugs Program RevieWo insure best practiceshé University conducts a biennial review

of its drug and alcohol policies, as well as its support, prevention and awareness programs, in order to evaluate
their effectiveness and determine what improvements are needédynecessary improvementsill be
implementedas soon as ableln addition, the University determines the number of drug and alcodlated

violations that occurred/were reported on campus, Reampus property, or on public property directly

adjacent to campus, and it includes this information in the statigtickided in the ASR arstibmitted to the
Department of Educaticlnd ¢ So6aA (S o

Missing Student Policy and Procedure

The University is dedated tolooking out for the welfare of each one ibé students. The
followinginformation pertains to studentthat live in oncampus housingnd how any
missing persons report is to be handle@inyonewho suspec or confirms another

person to be midagfor 24 hoursshouldimmediately contacthe UPD asthe UPDis
NEBaLRyaArofS FT2NJ {227 Ay @hispeysindseqiiredto notihdthe A
UPDof their suspicionsvithin 24 hour3. People shoulde aware thaif they have
concernsthe police can be notifiedt any point,even if an individuahas notyet been
missing for a full 24 hoursThe reportingpersonmay also notify the Residence Director or other residence hall
staff, as these positionare instructed tonotify the UPDof a suspected missirgfjudentimmediately (must be
within 24 hours)

VY Q&
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It is preferred that the reporting party talk directly to aUPDofficer.

TheUPDwill immediately initiate an investigationhich may include contacting cgous acquaintances, friends
or relatives, and if appropriate, a pralinary inspection of their residence hall rooWhen necessary, local law
enforcement agencies will be involved to aid in the investigatibme UPDor Residence Hall staff will gathes a
much information as possibfeom the reportingperson(s) in order taletermine an appropriate course of
action. In addition,Residence Directomsill check the Andover Access Control Systemdierminethe last

time that the student used their NCard to access the residencehather University buildingn order to try

and narrow down the stude® activity, and/or to see who they may have entered the building with, by
comparing the time with the video camera footagaformation thatwill be gatheredby the UPDincludes:

91 Details of why the person suspects ookvs the individual is missirfghay include changes to behaw;
state of mind, known plans).

1 The last place and time the individual was seen and by whom.

1 Contact information for the individual susgted to be missig (cell andther phone numbers, -enail
addresses, social networking names)

9 Contact information for friends who may know of their location.

1 Contact information for the concerned indlilual(s) so they can lreached with additional questions or

follow-up information.
9 Other personal information including photograph, vehicle, employer and other activities the person may
be engaged in.

TheUPDg A f £ X GAGKAY Hn K2dzZNBI AYF2NY GKS addzRRSydQa LI N
that the studenthas been determined to bemissing

PerUniversity of Nebraskarocedure when a studentompletestheir Housing Contract aline, the studentis
given an opportunity to specify andividual other than their emergency contadhat should banformed
within 24 hourdn the event that the student is confirmed as missifidnis information isegisteredby the
Residence Director for the buildirad kept separate from general emergency contact informatidhe name
of this contactwill be usedonly in the case that the student is determined to be missitigvill be kept
confidential by the University (only availableaothorized campus officialshdonly disclosed tdaw
enforcement personnel in order to aid in a missing persons invesiigatia student does not specify contact
then the emergency contact will be considered the contact for theopses of these proceduresStudentsare
informed that if they are younger tharBlyears old and not emancipateshd determined to be missinghe
University will, withim 24 hours, contact their custiial paren{s)or guardian in addion to the designated
missing persons contact

Whenever someone has@2 Yy OS N} NB I+ NRA Y 3 welfate (wWhekh& yhysical bidménighie 2 8 SS Q
UPDcandispatch officers to check on therson ifon campus; for those off campus, the cdibuldbe referred

to the LincolrPolice Departmenfthe call will be immediately forwarded to the LPD for mental health

investigations or suicidal parties).
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Crime Prevention and Campus Safety

TheUniversity of NebraskBolice Departmenincludesemployeesnvolved in
providing crimeprevention functiors to the university communityincluding the
provision ofeducational programming anthe conduction osecuritysurveys

(e.g. looking at lighting, identifying trees blocking views of security cameras,
reviewing incident locations, etc.Pne of the nissions of those involved in

crime preventions toeducate the members of theniversity of Nebraskaommunity abow safety, security

and crime prevention Knowing how to protect yourself and being aware of your environment are the best ways
to preventyoufrom becoming a victimTheUPDoffers severapresentationscertered onsecurity awareness
andcrime preventionfree to anyone affiliated with the Universjtwhichinclude:

Personal Safety:

Presentatioron keepingyourself and your belongings safe in your day to daydiieh asvhenyou are
working in an office, jogging on campus,.eficalso highlights how to handle suspicious persons and others
that maybe a potential threat.

Situational Awareness:Presentatiorabouthow to handle a major incident on campussich as major
weather events or an active shooter, how to protect onegethese situationsand the measures that

shouldbetaken¢ KS LINBaSy il A2y F2tt26a GKS 5SLI NIYSyld 27

Theft Prevention: Presentation addressing steps that can be taken to avoid having items stolen. It includes
tipsonmeasure2 yS OlFy G11S 61SSLI GKAy3da 201 SRilodgdth R2y Qi
information on registering bikes and electronics in the case that they are stolen

Threat Assessment PartnershifPresentatioraboutthe Threat Assessment Raership and how it

functions. It addresses how each person can be a part of an assessment, even if not part of the actual team.

Theseprogramsare available for presentation anywhere upon requestd arescheduledat vaious times
throughoutthe year open to anyone who would like to attend ofind out moreinformation on a program,
to register or to schedula program please contadthe UP &rainingCoordinatorat (402) 472222 or
http://police.unl.edu

A high percentage of campus crimes are incidents of opportunity. Often people contribute to
situational crimes by needlessly placing themselves or their property at risk. Crime will occur
wherever there is opportunity, but prevention efforts can be effeetin reducing these
opportunities. You play an essential role in crime prevention efforts. Be cautious, careful, and
alert to your own safety; protect your possessions and University property.

Theft is the most common crime on théniversity of Nebraskaampus. Many, if not most
thefts occur during the daylight hours. In your residence, living group or office, exchange information about your
schedule and watchyour *e3 Ko 2 NBRQ NR2Y&a FyR $2N] | NBIFao

TheUPDprovidesthe following tips on personal safetgnd security.

Walking on Campus
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7.
8.

Think ahead and plan your journey, avoiding unpopulated areas.

Try to avoid walking alone at niglstay onwell-lit main roads where possible, aty to avoid short
cuts like alleyways.

Stay alert: Be aware of what's going on around you.

It is always worth letting someone know where you are going, the route you intend to take and when
you expect to return.

Consider investing in a mobile phone. There are various services availalydfoskrs.

Try to avoid wearing headphongsur ability to hear traffic, strangers and potential trouble can be
restricted.

Report parking lot lights that are out to Facilities Management ol4R®

Report suspicious person(s) or activitythe UPDimmediately.

Safety in Buildings:

1.

2.
3.

Being aware of your surroundings and the possibilityafger is your best defense. Bled, and stay
aware (but don't become paranoid)

Always know where the TWO nearest exits are in any building you visit.

If youbecome aware of danger (&r violenceetc.).

Move to the nearest exit that takes you away from the danger

Be aware ofhe risk from a panicked crowdll trying to escape through a single exit.

Don't forget about ging fire exits, delivery areaand"employee only" exits to escape the danger.
If you can't get out of the building your next best option is to go to a safe area or, in the case of
violence and you can't get out of the building, lock yourself in away from the danger.

1 Call9ol1

1
T
1
1

Automobile Security Operation P.A.T. (Protecting Automobiles from Theft)

1.

2.

3.

ALWAYS

1 Close windows and sunroof, lock the doors and activate any security devices when leaving your car

unattended.

1 Park with care, particularly at night or if you are leaving for a long time. If possible, park in a busy,
well-lit area.

9 Check on your vehicle daily and check possible hit and run damage.

NEVER

1 Leave cash, credit cards, check books, mobile phones |@glticumentsor other valuables in the
car (if you have no choice make sure they are hidden well out of sight)
9 Store weapons in your vehicle. Contdut UPDto set up a freestorage unit for your weapons.

Keys- Keep them Safe

1 Never leave them in theat, even for a second. Treat them as you would your credit cards.
1 Make sure they are kept in a secure place in your office or residence hall.

Bicycle Security:
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1. BE AWARE that most of the bicycles stolethatUniversitywere either UNLOCKED or secured with
POOR QUALITY LOCKS.
2. ALWAYS secure your bike in a vighted public bike rack.

1 NEVER secure your bike to an access rail or park it on a-r&ogpss rails and ramps are provided
to help people with disabilities enter buildings. You may find your bike has been impounded if
secured to an access rail or parked on a ramp.

3. REGISTER your bike onlwwih the University of NebraskRolice Department. This
provides important information to assist in recovering your bike if it is stolen which in turr REGISTERNOW'
helps the police get it b&do you if it is recoveredand it'sEREE '

4. REPORT Suspicious Activjgarticularly persons loitering around bike racks. Help us get
them before they get your bike.

5. USE a high quality lock. A "U type" lock is recommended.

1 If your bike has quick release wheels, release the front wheel and include it with the rear wheel and
frame when locking your bike to the rack.
1 Bikes without quick release wheels should be secured by putting the lock through both a tire and
the frame whenlocking your bike to the rack.
6. USING a cable or chain lock

1 Use a cable or chain at least 3/8" in diameter.
1 Use a key with a 3/8" hardened shackle with heel and toe locking.
1 Pull up all slack in the cable or chain and make sure the lock is as high gfbund as possible.

Identity Theft:

1. Magazine Sales

1 Inthe event there are magazine sales representatives in your residencedmtictthe UPD
immediately. This solicitatiois not permitted andis against the law. Protect your information and
contact magazine clearing houses directly if you wish to subscribe.

2. Checks

1 The next time you order checks, have only your initials instead of first name and last name put on
them. If someone takes your checldiq they will not know if you sign your checks with just your
initials or your first namgbut your bank will know how you sign your checks.

3. Wallets and Credit Cards

91 Place the contents of your wallet on a photocopy machine, do both sides of each licebecard,
etc. You will then know what you had in your wallet and all of the account numbers and phone
numbers to call and cancel. Keep the photocopy in a safe gHare.is some critical information on
limiting the damage in the event that your walleheck bookcredit cards, etc. are stolen:

U Cancel your credit cards immediately. The key is having the toll free humbers and your card
numbers handy so you know whom to call. Keep those where you can find them easily.
U File a police report immediately ihé jurisdiction where it was stoleasthis proves to the
credit providers you were diligent, and is a first step toward an investigation.
50


https://scsapps.unl.edu/policeapps/register.aspx

U Here is the most importarnt Call the three national credit reporting organizations immediately
to place a fraud ale on your name anddeial Security number. The alert means any company
that checks your credit knows your information was stolen, and they have to contact you by
phone to authorize new credit.

U Some credit card reporting organizations are:

Equifax: 1-800-525-6285

x  Experian:1-800-397-3742

x  Trans Union 1-800-680-7289

x  Social Segity Administration Fraud Linet-800-269-0271

X

The University understands that a secure environment is made possible through community involvement in
crime prevention. Theurpose of community crime prevention is simpte: help you recognize your own
vulnerability to crime, and reduce your risk through preventive action and cooperation with the police.

The University is continually working to maintain and improve camgeifity security.Landscaping and
outdoor lighting on campus are frequently surveyed and modified for pedestrian safety and setarityscape
Services trim shrubs from sidewalks, walkways, and building entrances to enhance lighting and visibility.
Canpus safety walks are conducteatiregular intervals (generalgbout every eighteen months, so one will
occur in spring and one in the feib identify areas of campus which could use additional safety or security
attention. ¢ KS&S a gl f | & ¢bythelJPD ad@azeNpeh tf anii GuRpus member or city officials to
attend.

Maps showing walkways are available ataps.unl.edu Printed maps may be requested from tb&D
Trespassing Policy

In order tofurther protect the safety of its students, employees and visitors, #melsecurity of its facilities, the
University has developed the following policy concerning trespassing in order to specifically address issues with
unauthorized persons on campus or on Umgity property:

Section 1: Persons Not Authorized in N@ublic Areas of University Buildings.

The areas of University academic, research, public service, and administrative buildings of the University
used for classrooms, laboratories, faculty and stéfites, and the areas of University student residence
buildings used for student living quarters are not open to the general public. Any person not authorized to
be or remain in any such building area will be deemed to be trespassing on Universitytyarapdrmay be
cited and subject to prosecution for criminal trespass in violation of Neb. Revg§ 22620 or§ 28521.

Section 2: Persons on University Property Between the Hours of 11:00 p.m. and 6:00 a.m.

Persons who are not students, faculty,fitéenants, licensees, agents or contractors of the University, or

their employees, visitors or guests, shall not be permitted on University property between the hours of

11:00 p.m. and 6:00 a.m. Visitors and guests are expected to conduct themseh@sjpeaand lawful

manner while on University property, and failure to do so may result in imposition of personal restrictions

relating to their presence on University property. Specifically, the right of a visitor or guest to be present on

University proerty will be restricted when the visitor or guest has harmed or has threatened to harm a

member of the student body, faculty or staff. The right of a visitor or guest to be on University property will
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also be restricted when the visitor or guest has danthgeposes a risk of damage or loss to University
property or to the property of others located on University property.

Section 3: Persons in University Buildings After Closing to the Public.

Many University Buildings are open to the public at designétads which are posted at building

entrances. Some University buildings are closed and locked during the times they are not open to the public.
Also, some University buildings, such as student unions, are closed to the public at designated times which
areposted at building entrances, but remain unlocked for access and use by students, faculty, staff and
other authorized persons. Persons who are not authorized by the University to be in a University building
after the posted time of closing to the publiglle deemed to be trespassing on University property, and

may be cited and subject to prosecution for criminal trespass in violation of Neb. Reg Z&20 or§ 28

521.

Section 4: Ban and Bar Notices.

University law enforcement or security persaimay issue written notices to any person who has been
contacted or observed on University property while engaged in any unlawful or unauthorized activity
banning and barring such person from University property, except as may be specifically autimosizetal i
notice. Violation of any such notice will be deemed to be trespassing on University property, and the
offending party may be cited and subject to prosecution for criminal trespass in violation of Neb. Rey. Stat.
28520 or§ 28521. The term "unlaful or unauthorized activity" shall mean any conduct, act or omission by
any person that is in violation of (i) any law, rule, regulation or order of the State of Nebraska or of the
United States, or (ii) any policy, rule or regulatadrthe University oNebraska.

Timely Warnings

TheUniversity of Nebraskavants to ensure that all students and staff are awaraioyf
issueghat may pose a ongoingriskto their safety(i.e. rash of a specific crijeand sowill
issue timely warnings whenever necessafeUniversity of NebraskBolice Department
has the resposibility of determining when a Timelyakhing(TW)is warranted, and then
creating and issuinthe warningto the campus community

UP & supelvisaiicontinuously revievallincomingreports taken by the departmenias well as receive and
reviewinformation fromother law enforcement agencies campus security authorities; it is up to the shift
supervisors taleterminethoseincidentsthat are sulject to disclosure and represeatseriousand continuing

threat to the canpus community.Once pertinent information is received aadhreat is determined the
supervisowill createa draft of theproposedTWand provide it tathe Chief of Police oAssistant ChiefThe
warningwill include information on the incident that triggered the warning and methods to help prevent similar
future crimes however, it will not include the names of victims and/or specific locations (i.e. momnbers) It
mayalsoinclude a suspect description, boihlywhen there is sufficient detail that would reasonably help
identify a specific individual or group (e.g., some combination of gender, race, clothing, height, body type, build,
accent, tattooshair color, and facial hair)After review, he draft warning will besubmittedto Nebraska
Communications for a final edit. Once approved by\Wiee Chancellor for Business and Finattoeissuing
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supervisor or Assistant Chief will work with Communications to coordinate further campus notices and ensure
the approved version of thevarning isplaced on thdJPDwebsite, released through applicable media, amy
applicable facilitiesotified. If deemed necessary due to the seriousness of the reported incident, the shift
supervisor has the authority to issue the TW without prior consultation withAbgistant Chief and/or
Universityauthorities a TW will be issued when warranted and not ulydielayed.

To ensure that TWs are reasonably likely to reach the entire campus community, a notification shall be
distributed to all students, staff and employees via mass email. The ethaildicate that aTWhas been
issued and provide a link to tlaeetual TW bulletinwhich will be posted on the RD website. In addition, the
TW may be provided via the following, as necessary:

1 Notifications to recognized housing facilities;
9 Notification to similar type/neaby campus facilities;
9 Social media release

Issuedtiimely warning will remain on theUPDwebsite fa a maximum of thirty (30) days, boan be removed
earlier if the case isatisfactorily resolvedTheUPDwill be ultimately responsible for detmining when the
threat is over, andetaining copies of issuedWs

TheUPDhastalked aboutthe Clery Act and timely warningath the Lincoln Police Departme(itPD) to ensure
that the LPD understands the importance of providing pertinent information tdtR® Furthermore the
UPma RA&LI GOK OSyidSNI 53@a RRAND @ithe BPR fededfcl s Yeha2dirgiokisS
situations in theLincolncommunity, theUPDis informedat the same timeand so is able to isswpropriate
alerts as necessary for situatiotigt occur near campus.

Emergency Preparedness, Response and Notification

The Universityolice Departmentcoordinates emergency management planning for
the University of Nebraskawvith departments throughout campus contributing an
overallemergency operations planthis plan lists inventories, staffing requirements,
procedures and policies used to proviggidance for immediate response and the
ensuing recovery process in the event of an emergeftye Universitys continually
involved in preparing guidelines for continuity of operations in the event of an
emergency situation which requires response of longer duratibimeUniversity of
Nebraskdollows the Natimal Incident Command System regarding the preparation for
and managingof emergency events.

TheUPDisresponsible for handling all emergency situations, fromdeelaration of an emergency, to the
notification of the campus community, to the mobilizai of personnel and resources to combat the threat.

The Departnent has an established emergency mobilization plan that includes the notification of appropriate
authorities, the use of designated assembly araad command postscommunications (including failure),
transportationduring the emergencyand the afteradion procedures that will take place. The plan is
continuallyupdated in coordination with other area emergency services. The Department participates in annual
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preparedness exercises, conductedomjunction with other emergency services and departmemiten
possible.

Preparedness is seen as an essential part of campus safety. In August of

2014, theNational Weather Service awarded the University of Nebraska wit,

StormReady certificatigrmaking it the first University in the stato receive Ormﬁeadjf
this awad (only 31total certifications in the state, an@45universities with e — *
StormReady certification in the country). The certification came after a comprehensivoggaeview of the

' YABSNBAGE QA LINE O&earh theidediggaRonhieNE @SR atk iBn@ebStormReady

guidelines for a community between 15,000 and 40,000 people. These guidelines include establisHiogra 24
warning alert system; setting up four ways for the university to receive NWS warnings and alerts; issuing alert
notices to campus via three methods; monitoring hydneteorological data from three sources; offering three
annual weather safety talks; creating hazardous weather operations plans and holding annual visits with NWS
officials.The university received rea#ied in 2017.

TR

The University understands the importance of being able to immediately notify students and staff of any
confirmedemergency situation that may arise on campu$fheUPDisresponsible for determining when a
situation warants an emergencwotification, initiating the campus emergency notification systeamd
providing any followup informationas necessaryln the event of any threatening situation, théPDwill,

without delay andtaking into account the safety of the campus commuriitynediately determine the content
of and issue alert noiifations tothe campus communityunless it has been determined that issuing such an
alertwill, in the professional judgement of tiédPR & NI & LI2 y & AcdrhpSomibedifores & Mdsist 4 S & =
victim or to contain, respond to or otherwise mitigate theergency Anynotifications are distributed through
the UNL Alert systerrthe name ob S 6 NJ- @nerfeficy notification systeriThe systenautomatically
includes the email address all current students and employees, brgquires individuals wishing to receive
alertsvia text message to sign up their number (this is highly encouraged, as it provides more immediate
notification); individuals also have the option of signing up a seconeiengil address If anyone does not wish
to automatically receive emergency alert emdlilse/shemay choose to have his/her email address removed
from the system.More information about UNL Alert, as well as registration instructions, can be found at:
emergency.unl.edu

UNL Aleriscomprised of a variety of methods by which the University will notify students, faculty and staff in
the event of an active or imminent emergency, including:

Text messages (SMS) to cell phones;

Email;

Digital signage;

University website;

Facebook;

Twitter;

Computer screen poepps on staff computers and general purpose classrooms (Alertus);
University communications.
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To ensure emergency aletitamediatelyreach those who may be affected, the University employs Alertus

which automatically posts alerts @electcampus computersWhen an alert is issued, a message pops up on
computers and indicates the alert and provides the applicable message. Onctheeader simply clicks and

the message disappears.y Ol aSa 6KSNB |y FfSNI FLIWSEFNE 2y | LINE®
opportunity to inform the class of the incident, depending on it severity, so that everyone can be aware.

Forpotentially dangerougncidents the onduty UPDsupervisor wilbe
responsible for determining whether or nthe situation poses aimmediate - .
threat to the health orsafety of the campusommunityandif students and t MERSENCY
staff shouldbe alerted Prior to issuinginemergency alert, it will the
responsibility of the supervisor to consult with other responsible authorities (i.e. superiors, other officers, other
law enforcement agenciesds necessaryo confirm the emergency andetermine if theissuanceof the alert

will compromise efforts to assist a victim or to contain, respond to or otherwise mitigate the emergéemay).
alsobell K S & dzLiSsNddsibaitg thldetermine the content of the alerTo determinewhether or not the
situation isan emergency, the supervisor wvidke into account issues such as the nature of the threat, if the
threat will be ongoing, and the nuiper of people that are affectedWhen deciding the content of the

emergency notificatin, the supervisor will determine how much information is warranted at the currem ti

and what measures will most likely be taken in the future (i.e. will more alerts be isgshedjontent will be
developed based on the situation, type of incident, &ime amount of information known at the time. While

the same general language may be used each time, each alert will be tailored to address the current situation.
When a tornado wening that includes Lincoln is issued by the National Weather Service)(ld\&8l$ervisor or
dispatcher is authorized tdistribute a UNL Alert messagbg alert willusethe language provided by the NWS

Examples of potential emergency situatginclude, but are not limited to:

Tornados

Fires

Chemical Spdlhazards

Act ofviolence with ongoing threats to campus
1 Weather closings

=A =4 -4 -

In instances where sufficient time exiguch as an impending winter storn@uthorization to distributehe

UNL Alert messageill be obtained from the Vice ChancellofrBusiness and Finance through tHED Chief of

Policeor from a UPDsworn supervisgrand then the alert will be issuebh these cased)niversity

Communicationg A f £ LINPQBARS Y2NB RSUGIFIAf SR AYT2NXNI GARaygy NBEIF N
emergency situation that requires the dissemination of information to the larger community, Communications

will beresponsible for determining the amount of informatiavill be provided and those sources to whitle

information will be given.

Once it las been determined that an emergenogtification is needed, th&/PDsupervisor wilauthorize aJPD
dispatcher taissuea UNL Alerto the campus communityWhen an alert is issued, it automatically goes to
everyone currently in the system and out through the other notification methods identified abddpdate
notifications will be distributed whenever additional and pertinent information is received, suchaages in
location of the original threat or descriptions of persons responsible for criminal bctdl cases except
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weatherrelatedissuesthe supervisor thainitiated the emergencywarning willauthorize theissuanceay” & I £ £

Of SI NE 2 M@ ohde ¥t has beah $iétaintined that the emergency or threat is over.

Notifications may occur througihe useof! b [ ! f SNI = hdsSnotfficAtondssriNde JadmiétiRaiigh

other communication channels such as local médiaatever is determinetb be appropriate for the

emergency. ¢ KS | YAGSNEAGE QA YI aa y2inhhowhnulipeyheadsSTNGIA OS |
University will use the following emergency website to post information as it becomes available:
emergency.unl.edu

Emergency and Evacuation Procedures

CKS ! YABSNEAGEQa SYSNEBSyOeé | yR S QuingA 2 yraNRASR dZNS
andsituation, aseachoneis different. Campus buildindhaveplacads that identifyevacuation

procedures University Housing has its own emergency procedure quithéch is available 9
eachcampus security authoritin the residence hallgall CSAs are trained on the guidé)lays

out the procedures to follow in situatiomrangingfrom weather issues, to sexual assaults, to the -

death of a student.The guide also clearly defines who should be contacted in ieaatent, Evacuation
andinwhatorderLy Yl yeée OF aSas dySems wilhediStid help provile @ Planning

alerts. In the case of tornados, for example, there will be outdoor sirens (operated by Lincoln

Lancaster County Emergency Management), voice announcements provided througgopildlic address

systems, and weather radio and designated staff alerting building occupants.

In cases such as a hostile intruder or external hazardous materials release, where aistpdtee strategy is
best, the follow procedureare tobe followedas applicable

1 Remain calm

T LT AdGQa LlraarofsS (2 FtSS GKS FINBF YR F@2AR RI y:

1 Notify anyone you encounter to exit the building immediately. Evacuate to a safe area away from the

danger and take protective cover. Stay there until help arrives.

CalluPDor 911 with your location if possible.

If you cannot get through by phone and have text message capabilitythektPDat 69050. Enter the

letters UPDand then type your message. Dispatch will receive and respond to the message.

1 Ifflight is immssible, secure yourself in your space. Barricade doors and block windows. Turn off all the
lights, close blinds and close and lock all windows and lock and barricade all doors.

1 Seek protective cover for yourself and any others (concrete walls, thicls didaslg cabinets may
protect you from bullets).

1 Keep calm, quiet and out of sight.

1 For active shooters, silence cell phones (mute or turn off ringer). Consider turning off radios and
computer monitors.

1 Do not answer the door. If you do not recognize tlogce that is giving instructions, do not change your
status; stay put. Unknown or unfamiliar voices may be false and designed to give false assurances.

9 Place signs in exterior windows to identify the location of injured persons.

= =4
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1 DO NOT APPROACH EMERGRESKRONDERIW®Bt them come to you.
1 Remain where you are until you receive further instruction by a first responder or authorized known
voice.

In cases where evacuation is needed (fire, hazardous materials retgagethe following procedureare tobe
followed:

Always evacuate the building if the fire alarm sounds.

In the event of an evacuation gather your personal belongings quickly (purse, keys, cell phone, NCard,
etc.) and proceed to the nearest exit.

Do not use the elevator.

Move away from the problerand use alternative exits when necessary.

Help those who need assistance moving.

Be ready to be guided by additional instructions.

In cases of hazardous material releases in buildings, once outside, away from any apparent source
or at right angles tehe prevailing wind. If wind direction is variable, try to move away from the source
of the leak if known.

9 Gather at a safe distance from the building.

= =4
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For tornados, the following procedurase tobe followed:

1 When sirens active, move to the lowestterior area of building or designated tornado shelter.

I Stay away from windows.

1 Do not use elevators.

9 Stay near inside wall when possible.

1 Keep calm. Even though a warning is issued, the chance of a tornado striking your building or location is
slight.

Specifiprocedures and information regarding fires is discussed later in the report.

Mass Notification and Evacuation Tests

As part ofits ongoing emergency preparednessgram,the University of Nebraska,

MERGENCY via the UPDgonductstestsof the UNL Aleremergency notificationystem(at least
DTIFICATIC once each semestegndtracks thesuccess rates @g$suedalerts. The testarefocused
2y A on theout-dialing,text messaging and-mail capabilities of the system. In addition,

the system allows for the tracking a#sults for each actual alert seand this
information is reviewed for each incidenfhe data foalertsshowsthat the system

has a notification success rate@#%sor better, and that most failures are not a result of the system (i.e. those
signing ugncorrectly entered their informationphoneswere busy, etc).

The Universityalsoconductsannualtests of its variousevacuation proceduresThe testanclude tornado and
fire drills,as well agabletop or otherexerciseghat relate to specifiscenarios.Anytestswill be announced, as
the Universitydoes not generally conduct unannounced tedrall testsdrills, the pertinent authoritiesin the

57



applicablebuildings ardénformed of the drill andrequiredto explain the situation to those that will be affected

by thedrill (i.e. staff and students)¢ K S | y A ExferigliciMadageinentCoordinator(EMC)continually

workswith campusbuildingsii 2 RS&A 3y GS + LISNBR2Y GKI i A dandgBdent2y aA o
and evacuation plan. Thiesigneewill be responsible fomaintaining an appropriate evacuation plan, and
ensuringthat at least annually, the building goes through al gekercise and/or training to make sure that

everyone is aware dfow to handle an emergency evacuation, or if applicable, a shieltplace situation.

2 KAES GKS ! YyAGSNEA (@ Qa R NJallat ciceihd siystem jA pléce Ritgakef soaRtiSat ( K S
eachfacility goesthrough some sort of exercise.

In addition to fire drills,K S ! Yy A @S NA A (i epaxécipaielina torRafio/ddl@acK Mairch d@s part of

Severe Weather Awareness Month. The night before the drill, Residence Dir@iyvell read a script that
announces the coming test, goeser what will take place, identifies the evacuation location and how to ge

there, and explains what to do in regards to an actual tornado warning. On the day of the test, once the tornado
drill begins, the RD will read a script that identifies the drill and instihetsesidents where to go and how to

get there. After the dll, the RD asks if there are any questions that arose as a reghk dfill.

A typicaltable topexercise regardingprnadoswould involveBuilding Directors from various campus buildings
andbe conducted by th€&eMC. The exercise begins bbgviewingthe current plans for handlinprnado

warnings At asettime, the sirenwill soundand the directorawill discuss the procedurdhey would follow at

that point. There will then be a discussion concernirftat the directors would dan the event of an etual

tornado hitting campusndhow they would handle the situationTheEMCwants toensure that the directors

are adequately able to relagll pertinent information to the Emergency Operations Center in the event of a real
emergency The purpose of thexercise is to determine if everyone is on the same pag# there is confusion
regarding campus policy and procedur@he information obtained through the exercise alkiive University

to provide training or take other necessary measures to imptheehandling of emergencies

For each drill and test that takes place, the Univensé@ysonnelthat planned ancconducted the drills
responsible foits documentation, includinthe building(s) that were part of theest, the time(beginning and
ending) and date,a description of thetest Y R KS (. SheiiedtdeviewBndodratiorawill include any
issues found as part of the test. This allows the University to review its processes and procedure regarding
emergencies and make improvementsreeded. As noted, testare almost always announced, amdthe rare
case where a test would be unannouncédyould be noted on the review form.

While the University does nagenerallypublicize itgests(outside of tornado drillspr emergencyresponse and
evacuation procedurewhen conducting drills/testto the entire campus communifyt does ensure that all

Building Directors, Residence Directors and other necessary staff members are well aware of what must be done
in an emergency situatiomnd trained on changeshen necessaryln addition,these individuals are provided

with and briefed on the emergency plans for their building when it is involved in an annual test. Furthermore,

all residents in campus housing are made thoroughly awmmergency proceduragtrough meetingsand

evacuation information is posted on doors and in buildings so that it is readily avaifaloidermore, all

students and staff are informed that the annual security and fire report contsnignent informaion. The

University willwork to ensure that everyone is aware of how to evacuate facilities and handle emergency
situations.
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University Housing

Residence Halls

The University offers several housing options to undergraduate
students traditional halls, suite andpartment style and non
traditional ccop halls(total of 7051beds) The visitation hours of
each housing unit are determined by the residgenwithin the
established guidelinesAll freshman students under the age of 19
prior to the first day of fall semester classa® required to live iran -
approved housing unduring the academic year unless living at homi s :

with parents or a close relative, or in an approved Greek Holisghe extent possible, students are given the
opportunity to select residence hall assignments and request changes irlgoibeiunit or residence hall
assignments.

Professional residence director staffe members of the University Housing staff who live in the residence halls
and are on call 24 hours a dagtudent resident assistants (RA) live on each floor in the residence halls and are
on-duty and available on weekend¥ariousRAs aren dutyevely nightin the each residence hat conduct
community walks for safety and security, as well as to be visible memb#rs césidence hatommunity.

As part of their responsibility for residence hall security, these staff members attend lecturesmimzuseon
the safety and security of the campus conducted by University administrators, police officers, and
environmental health and safety officers.

Additional security information is provided to residence hall students through printed materials, prdean,
and programs delivered by University Housing axDpersonnel.

Family/Guest Housing

The University of Nebraska is dedicated to providing its students with the facilities they need for their education.
We realize that the traditional residence halls do not suit the needs of all studEotsthose students that are
married or have childme, the University provides an alternativEhe Universitypffersfamily housing apartment

units for rentfor those who meet the eligibility requiremen($11 total apartments) To be eligible, a couple

must be legally married and one a ftithe Nebraskastudent, or a single custodial parent who is a-fulfle
Nebraskastudent and is residing with dependent childreBecurity is provided byPDpatrols. Security

information is distributed to tenants by University Housiagd UPDpersonnelupon request

Fraternities and Sororities

Fraternities for men and sororities for women provide an alternativeampus housing option for students.

Greek living units are privately owned and maintained by a local alumni corporation board or their national
headquarterf | YR 3JI2@3SNY SR o6& (KS O2 Ndwevbr]fratdrdtyaQdisordtiizf S& | y R
chapters can request University recognition as an approved housing unit on an annuahbagisneans that

they agree tdollow all the regulationsred policies of the University of Nebraska which pertain to University
approved housing unitsOnly chapters that argrantedUniversityapprovedstatusmay house firsyear

students. Chapters may still recriiitst-yearmembers, even if they are not apgpved to house them in the
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chapter facility; however, these new members will be required to livdriversity of Nebraskeesidence halls
or off-campus with family membeifer their entire first year.

The University expectdl Greek chapters to provideafe, secure living environments for their members. This
includes maintaining appropriate security and fire safety systems in each Bfieghkinit. Greek living units

must be incompliance with all city and siate fire regulations. Chapter livingunits are inspested annually by a

fire inspector/investigator from the Cty of LincolnBuildingand Cales Department. If there are violations, the
chapter will receive written notice and given a deadline by which to remedy any infradions. Are-inspedionis
scheduledand if there are still violations, thechapter is granted al10-day grace period. If the violationis not
corrected within the 10-day grace period, areport is filked with the city attorney. Thecity attorney may levy a

fine against the chapter or an indvidual ormay revokethe chapterQ @esidental corgregate livinge license. A

private security company provides twice weekly safety checks of Greek living units and fire safety inspections
are scheduled on a regular basis to ensure chapter houses are in compliance with all city fire safety regulations.
Greek living units have agss to both thdJPDand the LincolrPolice Departmentand educational sessions on
security and fire safety issues may be provitigdstaff members of the Office for Fraternity and Sorority,Life

the UPD Lincoln Fire and Rescue, National Headquarter$, stafivell acampustommunity resources.

As noted above he University of Nebraska has an-campus residency policy that requires fiyetar students

to reside in Universitpwned residence halls or other Universépproved living units, such as fraternities and
sororities, provided theyneet annual requiremets and sign an agreemeptovided by the Office of the Vice
Chancellor for Student Affair§ hrough this annual approval process fraternities and sororities must complete
reports andmeet the following stipulations

Employ a liven advisor or house dir¢ar.

Maintain appropriate property and liability insurance

Pass health, safety and fire inspections for the facility

Follow University alcohol and other policies

Provide contact information for student leaders and alumni responsible for the oveaiitenance and
management of the individual chapter

= =4 =4 =4 =9

In developing theagreementdocuments, specific attention was given to the importance of academic success for
undergraduate chapter members, the need for appropriate conduct by the individual memhzthein

chapters, the importance of positive programming within each chapter, and the critical role that alumni play in
providing continuity and guport. Throughout the documentt, is stressed that the standards of each chapter
mustbe totally supportiveof the rues, regulationsnd policies of the UniversityChapterswith approved

housing statusreidentified at the end of this reporfonly those that are approved are listed)
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Building Access: Non-Residential Buildings

TheUniversity of Nebraskiakes all available measures to ensure the security of cam
buildings, including limiting access. The Universitydeagloped the following policy to
ensure reasonable access to its Lincoln campus facilities while maintappngpriate
levels of secrity.

1. DEFINITIONS
a. Authorized Persorg University of Nebraskiaculty, staff, student, or affiliate as defined by the NCard

Office, and determined by departmental authority to require access to a controlled area for University
business.

High SecurityAccess; Access that opens a space that has been determingtidoyP) Environmental
Health and Safety (EHS), dUaiversity é&partment to require tighter control and additional access
restrictions because of the contents or activities conducted witBecause safety and security concerns
are heightened during nchusiness hours, access via exterior entrance doors to buildings is considered
| A3K {SOdz2NRiGe& ! 00Saad 2KSy LI&aaArAofSsT | A3TK { SOdzNF
identification cad (NCard). A physical key will be issued when electronic access is not available.
Interior Keyc A key that provides access to an interior space that has not been determirtbé b\PD)

EHS, or &niversity @partment to require tighter control or accessstrictions.

Key Managek A designated person to manage and control keys and access to space assigned to a
specific Department and not deemed high security. It is recommended that departments designate one
or two backup key managers.

2. FACILITY ACCESS MANAGEMENT
a. The Building Systems Maintenance Division (BSM) of the Facilities Management and Planning

b.

Department maintains a system of keys and locks to all academic and administrative building doors. No
keys may be duplicated by departmeridr individuals. All access devices remain the propertiyeof
University of Nebraskand will not be sold or in any other way transferred to an individual outside the
limits of this policy.

Access intdJniversitybuildings is managed lige UPD which wil maintain the official records of the
assignment of lgh Security Access. Department Key Managezgesponsible fothe departmenQ a

records of key assignments to interigpacesand electronic access via NCartie UPDwill maintain a
centralized database thahay be usedby departments to track interior, department issued keys.

9YLX 28S5Sa aKz2dAZ R y20AFe GKSANI YSe alyl3SNI gKSy |
responsibility to report thdostkey tothe UPDthrough the online Access Management Program.
Departmentghat areassigned interior space shall make the determination of whether interior door
security needs to be restored due to a key(s) that has been lost, stolen, improperly duplicated or not
returned. For shared spaces, department(s) that originally authorized issuance of an Intermrtkey
department for which the employee works who lost the keyay be required to pay the cost to restore
interior building security. (The cost to restore buildsegurity includes labor and materials required to
change the locking mechanism on each door that the missing key operates, and the caststterkeys
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to all individuals who have authorized access through the affected dddie)JPD after consultation
with affected departments, shall make the determination of whether security needs to be restored for
all High Security dooignecessary

e. A fee will be assessed to the department for an Interior Key.

f.  Buildings that are reserved for special evetht®ugh the Office of the Registrar can be scheduled to be
open.

3. DEPARTMENT RESPONSIBILITIES

a. Universitydepartments are responsible for security of their interior spaces.

b. Universitydepartments designate the individual(s) who has access to its intgrames.

c. Universitydepartments are responsible for maintaining an inventory of keys assigned to indivitoels.
UPDwill coordinate with departments annually regarding key assignments and will be available
throughout the year for consultation to helpfettively manage interior keys.

d. High Security Access

High Security Access is issued to individuathé&YPDor its delegates following appropriate
Departmental approval. By authorizing issuance of a High Security Access to an individual the
Departmentagrees to:

U Verify that the individual is authorized to conduct University business within a secure space.
U Immediately notiftheUPDg KSy 'y AYRAGARdZ f Qa b/ FNR Aa f2ai
U0 Immediately notifythe UPDwhen an individual is no longer authorized fdeatronic High Security
access or the individual is separating from the University.
U Actively attempt recovery of Exterior Keys from individuals who are no longer authorized to use the
keys or the individual is separating from the University. Recoveresidteguld be returned tthe
UPD

e. Interior Keys

Interior Keys are managed and issued to individuals by the Department that occupies the particular
space. By issuing such an Interior Key to an individual, the Department agrees to:

0 Verify that the individual is authorized to conduct University business within a secure space.

U Immediately notifyUniversityPolice when any Interior Key is lost or stolen.

U Secure all Interior Keys not issued to an individual.

U Actively attempt recovergf Interior Keys from individuals who are no longer authorized to use the
keys or the individual is separating from the University.

U Maintain accurate and current records for all Interior Keys issued and recovered by the Department.

4. PERSONAL BUILDING ASTEESPONSIBILITIES

Individuals issued access rights to a building or interior spaces are responsible to safeguard their NCard and
key and to maintain security of the campus building or area that the key opens. By accepting access rights or
a key an indiual agrees to:

U Protect the NCard and Interior Key from theft or loss.

U Not duplicate, loan or allow any other individual to use the key or NCard for entry.
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Assure that doors are relocked after entering or leaving.
Assume responsibility for the conduct of any person the key holder allows to enter a locked facility.
Immediately notifyUniversityt 2 f A 0S 6 KSYy GKS AYRAGARdZ f Q& b/ I NF
Return Interior Keys to the issuing department on demand and prior to separation from the
University.
5. ACQUIRING FACILITY ACCESS
a. High Security Access .

High Security Access is issuedhi®yUPDor its delegates. Procedures to

obtain a High Security Accem®:

U The Key Manager is responsible for managing the High Security Acce.“ e ) A saE

for its personnel. -~ 3

U Electronic High Security Access will be granted via activation of the
AYRAGARIZ £ Qa b/ NR® t Kearolt 1Se& gAfft 0SS AaadsS
available.

(eI e e i

x To obtain a physical key for roof access; a Work Order and valid NCardeditbnlge presented
to the Key Shop. Roof keys will only be available to be checked out during normal business
hours at the Key Shop, Mondgyriday, 7:00 ang 4:30 pm. All roof keys need to be back each
day by 4:30 pm, unless written approval has bememby UPD. To obtain written approval for
roof keys past normal business hours; requests will need to be submitted with atienag?)
business days prior for proper approval.

b. Non-High Security Access

Key Managers may request Interior Keys and ebaitrcontrol for areas assigned to his/her
Department. Key Managers distribute and manage interior keys for department personnel.

0 The Key Manager is responsible for tracking the key distribution to its personnel.
U The Key Manager submitsak@gderg A § K 0 KS RSLI NI wéyPhQa O2al 202
U Issued Interior Keys are picked uptt¢ UPD6 @ NBljdzSadiAy 3 RSLI NLYSyidQa O

It is the policy of théJniversity of Nebraskenat all buildings should be locked to maintain security of the
buildings and their contentafter normal business hourBgursmay vary among buildingsdr when na in use

for Universityclassesactivitiesand/or special eventsFaculty students and staff members may be issued
access to University buildings upon recommendation of the departi{eytManagerin accordance with
established procedures. Keys orcass cards are issued for entry to University buildings for cadimduc

Universty business onlyMost nonresidential campus buildings and facilities are accessible to members of the
campus community and guests and visitors during normal hours of busaresspme buildingfor limited
designated hours on Saturday and Sundays. gsctimes will vary depending upon the nature of the building
and activity. Except for those students, faculty ataffsvith keys or appropriatebauthorized access cards,
accesss generally restricted to Universigffiliated personnel during recognizéalidays.
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Building Access: Residence Halls

All University residence halls have at®sur security program that includeke following security measuse

T
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Exterior doors are locked electronica®¥ hours a day to neatudents To enter a residence hall,
residents must be verified by electronic scanning of the student I.D. card.

A visitoQ signrin policy at the main desk is enforced. Both@ampus and oftampus visitors to
residence halls must be escorted through the resi=hall by a resident.

Overnight guests in the residence halls may only be members of the same sex.

All windows have locking devices and securely attached screens.

Outward viewing door viewers are installed in residence hall student rooms.

Special secity procedures are in effect for students during low occupancy periods. During major
holidays and vacations, for example, students remaining on campus are assignedtendly units;
the other halls are closed.

Violations of the hall security policies and procedures, including tampering with fire safety equipment or
failure to comply with fire alarm evacuation protocol, may result in severe disciplinary sanctions.
The names and telephone numbers and locationsme€all student staff are posted in the residence
halls; the location of this information is identified to dients immediately after mown.

Residentsare provided with informationron how toprotect themselves and their property by responsible
decisionssuch as the followingeminders

)l
1
)l

1

Unescorted persons should not be given accéssesidence hall after hours

Doors should nevebe propped open

Keeping every room door locked at all times will deter crime, as almost every theft in a residence hall is
a result of arunsecured room or unattended hangings.

Every security measure taken by the residence hall staff depends on the responsible actions of each
resident for its effectiveness.

Other tips for securityhat are addresseéhclude:

1.
2.

Asking strangers to wait in common areas while their friends are summoned.
Lockngroom doosand windows whermnyoneleaves, even if only for a minute, and takingys with
them.
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Keepng small valuable items out of sight, in a closed drawer, or another daéep

Politely offeingassistance to persons @&building or residencéhat arenot recognizé. If they have
legitimate business, they will appreciatee help. If they do not have legitimate business, they should be
askedto leave.

5. Keepngresidence hallroomslocked whergoing out during mowvén, and not leaving thear unlocked
when loading or unloading.

To notleave coats, books, or othgaluable items in common areas, insteaegng them inthe room.

If anyonehears or sees something suspicioushat they should call the police immediately, by dialing

911 0or(402)472-2222.

»

No

CCTV (closed circuit television system/security cameras)

F Jay -
=

w
/

A campus camera standard is in place and helps ensure consistency in the use of thisaslgstemg all

cameras to be available femploymentin emergency situationsAll camerasncluded inthis system are able to

be viewed bythe UPD Camera owners and police are also able to conduct random real time monitoring as

needed, and recordings are used to gather information through reviews of historical imatéle cameras are

not continuouslymonitored, they aretriggered by motion and so will record any activity that occurse
Universitad / / ¢ =+ LJI2 f A Opolic@unhedus&urificandaysRsepolicy

TheUniversity of Nebraskatilizes an extensive system of cameras for the purpose of
safdy, security and facilities maintenanc€ameras are located in many areas

throughout campus including parking facilities, public areas of housing units, and primary
pedestrian areasCameras are typically purchased by University departmenthér
monitoring of their specific operation®r bythe UPDfor high traffic, public areas.

Geographical Information System (GIS)

TheUPDutilizes an extensive GIS application to analyze incidents occurring on campus and to assemble data
and other information from numerous databases on campiisis information includes detaildtbor plans,
classroom and building use, and utility infrastructure which allows centralized coordination of informa@ktien.
aids departments in managing their facilities and tracks police and medical calls to identify trends and analyze
crime.lt alsoallows theUPDto make the best use of its resources.

This system also has a valuable use on Husker football game days. Police and medical calls are tracked in real
time from several hours before and after the gamésing this spatially displayed inforniat, the UPDis able to
re-deploy officers, security staff and medical staff to those areas of the stadium with a higher incidence of
activity. Withmanyyears of data, preparing for the security and safety of these games is made easier.
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Threat Assessment

The University of Nebraska is very proactive in regards to the handling of threatening situations on dampus.
University of Nebrask@ihreat Management and Protection Program (TMAP) is managéeyPD

Components of the program include vulneilely assessments of facilitiegse ofGlSfor crime mapping and
event plaming, and threat assessments.

Threat assessments of situatioosindividualsare conducted to assess the likelihood of escalated violence as
well as identifying measures that can tad&en to mitigate the risks. These situations are generally identified as
those which have caused harm or hdlie potential to cause harm #dcting life safety, and/or serious damage

to University property or operations. Universitgrgonnel and resourcesre used to aid in identifying these
situations, are utilized to assess the totality of the situation, and to provide appropriate interventions to lessen
the risk of escalation. Threat assessments may be conducted on troubling situations which occivensityn
owned or controlled property or which involve University students, faculty &aifl §heUPDconducsthe

threat assessmentss well as coordinatgsrograms or interventionswith the involved persons or groups at the
University of Nebraska

The Threat Assessment Partnership Bracesghat is:
1 Campus safetyr@ented
1 Behavor based
1 Risk pevention and managemenbtused

Its Objectiveis to:

1 Expedite the reprting of troubling situations

9 Focus upon prevention as well as a calculatedaasp to threatening situations

1 When possible use interventions that promote andghasize dignity and respect
1 Promote on and safe campus environment

Its Focusis on:

1 Troubling kehavia and stuations,rather than troubled @rsons
1 Troubling ehaviorsare identified as:

U Causing harm or potential to cause hgror
U Threat to life safety, or
U Real or potentially serious damage to Usisity property or operations

1 Troubling guations may warrant a threat assement when situation involve:

U Property owred or controlled by University
0 Students, faculty, and/or staff
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"You have the power to..ds it appears on posters across thriversity of T ..
Nebraskacampusmeansthat we all have thgower to act if there is ever a threat ) —Not-De-afraid.
to safety on campus. People can be an active member of the Threat Assessme /A 7
Partnership just by simply being aware and wiling to repaéit.faculty, staff, and
students should caine number 402-472-2222, if aryone, at any time, is
concerned that someone at the University is exhibiting troubling or threatening
behavior. By calling attention to these types of behaviors we can help people who are troubled before they

could harm themselves or others.

You may cordct the Threat Assessment Growfth any questions or concermhrectly via email at
UPDThreatAssessment@unl.edu

For more informationplease go to police.unl.edu/documents/TABverviewproceduresl.pdf
Fire Safety Education, Drills and Equipment

The University knows that fire safety is a major area of concern, especially
in student housing facilitiesAs a resl, fire drills are conductedithe
various housing facilitieig orderto provide residents the opportunity to
become familiar with the notification system as well as the evacuation
proceduresgenerallyheld by Octber ¥ for the fall semester and by
March 1% for the spring semesteisummer fire drill dates are determined

~ by the complex staffFire drillsmayalsobe conducted in other campus
buildingsat various times A total of31 fire drillswere held duringhe last calendar yean residence hallésee
chart at end of report for specific informatian)

University Housing oversees the inspection of all fire safety systems and equipment, and it maintains reports

that include documentation of fire alarsnsprinkler and smoke detector inspections, as well as any
corrective/disciplinary action taken as a result of the inspection finditffsversity Housing also maintains

records that include information about planned drills, alarm malfunctions, false alataton pulls, working

fires, and corrective/disciplinary action taken as a result ofataem. M2 3 G K2 dzAAy 3 FIlF OAf A (e Q:
include sprinklers andpeakers in each student roonll facilities have fire extinguishers as determined by the
Nebraska State Fire Marshal ahihiversity of NebraskBlousing maintains carbon monoxide detectors in all

housing units that are heated with individual gas furnaces.

SanctionedGreekliving unitsmust beinspected annuallypy a fire inspector/investigator frorthe City of Lincoln

Building and Codes Departmesmidbe in full compliance with all city and state fire regulatiori§there are

violations, the chapter will receive written notice and given a deadline by which to remedy any infractioms. A
inspection is scheduled and if there are still violations, the chapter is grantedlayl@race period. If the

violation is not corrected within the X8ay grace period, a report is filed with the city attorney. The city

attorney may levy afineagdid & G KS OKF LIWISNI 2NJ Iy AYRA @JA Ratizorigregatdld Y I &
f A @Ay 3.l Housés &rg églipped with a fire alarm system and fire extinguishers as dictated by code and

the Lincoln Fire DepartmentChapter houses with a fuburning heating system have carbon monoxide alarms
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on every level of the chapter house, including habitable portions of basements and attics. Chapter houses with
all-electric heating systems and fuelirning kitchen appliances are required to have a carbmnoxide alarm
in the kitchen only.See chart later in this report for fire safety systems available in specific sanctioned houses.

Please see the tablat the end of thereport for more specific informatioron the fire safety systems and drills
in eachstudent housing facility.

In order toeducate students in ogampus housingResident Assistan{®A)are required to talk about fire
safetyand fire safety equipmerdt their first floor meetings In University residence halls, easfaff member is
provided with a handbook that provides-ttepth information on fire safety and evacuation procedures. The
handbookprovidesinformation that eachHousing staff membeanust know includingwhat membersare
responsible forhow to handlepeople with limitel mobility, agendas for floor meetings regarding fire safety, fire
drills, assembly aredhat are to be usedfter an evacuatiomnd performing fire watches. The handbook also
includes albf the forms that may be used in regards to varidiue situations. Sgnsand evacuation procedures
are posted on all floori residence hallsEach residence hall complex has specific procedures particular to its
complex/hall situation.

In addition to training, staff in each residence facility is provided wibtaf firecard® &8 1 2 NBR Ay, G KS
specificallydesignedor the building, based on evacuation locations, routes, door locations, etc., as each facility
is different. Each card outlines a specific task, with the cards in order of task itadiy crucial task is on first

card). The first RA to the fire box is responsible for distributing the fire tatter staff memberand

opening the fire panel for the fire department (if safe to do so0). Specific responsibilities may be assigAsd to R
(i.e. evacuating lobby and basement areas, securing the elevators, monitoring the fire log, crowd control,
maintaining security doors, etc.A similar system is also used for tornado emergencies. The following is an
example othe first fewcards tha are used:

FIRE CARD #1 1st responder to the fire panel:

Go to the desk andgj the duty key ring and walkiglkie.

Make sure the desk assistant has contacted the Duty Ritidom him/her of the alarm.

Open the fire panel for the fire department (using the _____ key).

Distribute fire tags to other RAs/housing staff arriving on scene.

Study the Fire panel in the building lobby to determine the source of the trouble.

Look for thefirefighters to arrive.

U Direct them to the panel assist as needed, assure safe, efficient evacuation of residents from lobby.
Aid the desk assistant in locking up the money in the safe, and securing the desk.

Remain by the fire panel to provide assistateéhe duty RD, if needed.

Do not let anyone back into the building until you get a signal from the duty RD or the fire captain.
Collect all fire cards when the incident is over.

= =4 —4a —a —a 9

= —a —a —a

crowd control * information giver * entrance monitor * desk staff helper
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HRE CARD #2 #2 RA to the fire panel:

1 Check to ensure that both elevators have stopped operating, are parked appropriately and devoid of occupants.

1 Direct traffic at the northstairwell door of the building.

1 Clear residents from main lobby and ensure that they are evacuated at least 50 feet away from the buildihg west
side of the building.

1 If weather is inclement, assist students in accessing the Sandoz hall lobby.

1 Do notlet anyone back into the building until you get a signal from the duty RD or the fire captain.

crowd control * information giver * entrance monitor

FIRE CARD #3 #3 RA to thdire panel:
9 Direct students exiting the north stairwell door to the north or northwest building exit.
1 Do not let anyone back into the building until you get a signal from the duty RD or the fire captain.

crowd control * information giver * entrance monitor

Every University employee is responsible for knowing the evacuation procedures of the building in which they

are working and all employees are required be familiar with the alarm locations nearest each office, laboratory,

or other work area (this is sered through training)Ly OF aS 2% | FANBX Ad gAtt oS
ensure that all students are instructed as to what to dlo.addition, any employee who may opt to use a fire
extinguisher must receive a training through Environmidatlth & Safety (EHS). The training includes a web

based portion along with a hangms session, along with a test; one must pass with an 80% score to receive

credit for the training.

The fire safety information provided to students and employees willide

1 Knowing emergency exit routes and being prepared to use an alternate route if necessary.

1 To not use elevators.

1 Thatfanyone is trapped in a buildinthey should tryto reach a point of refuge, such as a stairwell, or

stayby a window and wava white flag to attract the attention of emergency responders.

If possible, closing doors and windows on the way out in order to confine the fire.

Keeping low if there is smoke.

On the way out, assisting any mob#itgpaired persons to a stairwell other point of refuge if possible

and then reporting their location to the emergency response personnel.

1 That no one should attempt to evacuate other personnel from a work area as this is a job for the
emergency responders.

1 If working in an area frequenteby the public, announcing that an evacuation has been ordered and
askng people to exit the building.

1 That realthy adults and young adults are expected to evacuate themselgen hearing the fire alarm,

but to follow established department proceduresrfevacuatingsmall children or sick people.

Assembling safe distance away from the building.

Not to block driveways or areas that may be used by emergency response personnel.

Not to re-enter the building until the fire epartment has declared the building safe.
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To help provide information, a building diagram marked with evacuation routes is posted in hallways,
laboratories, and classrooms on each floor so that the routes can easily be idenBfieak fire doors close
automatically after activation of the fire alarnThese doors DO NOT lock and DO NOT block access o exits
students and employees are not firop open doors that shut automatically upon activation of the fire alarm

Duringfire drillsand any other timehat the fire alarm soundsesidentsor building occupantare required to

calmly evacuate the building and follow the insttions of staff and emergen@ersonnel. Failure to vacate or

in any other way interfere with the emergency response proces$weitlonsidered a violation of Housing policy

when it concerns a residence hatid handled accordinglyin the case of other University buildings, it will be

dealt with accordingtothé Yy A SNEAGEe Qa | LILX AOlI6fS RAAOALI Ayl NB LJf

In the residence hallsnd approved Greek housingunidS & A RSY 14 Q dzaS 2 NJ L2 &4

and electronics is restricted by the type, size and number permitted. Items that are not permitted

include any items with exposed flames or embers, exposed heating elemesty items that

present other fire hazardsSmoking, the possession of candles (with or without wicks), incense, oil
lamps or other items with the capability of an open flame or burning ember are not permitted in

PROHIBITED anyresidence hll or apartment. The use, pssession, display or ignition of fireworks or any type of

— explosive device is prohibited on University property.

Tampering with or theft of fire safety equipment, including tampering with or discharging fire extinguishers,
disabling bells/horns, activatina fire alarm when no emergency exists or covering or removing the batteries
from individual smoke detectors, removing the entire smoke detector apparatus, or tampering with, hanging
objects from, or decorating sprinkler heads in rooms of halls thattawe equipped are prohibitedViolation of
policies that involve fire safety is taken very seriously and typically results in terminatioa residence hll
contract, as well as any necessary law enforcement action.

Students who require any type of acunmodation to ensure their safevacuationare instructedto contact
Residence Hall staff immediately upon moving into the facility so that the apptemrrangements can be
made.

Fire Safety Equipment:

AllUniversity of NebraskdHousing facilities are equipped with notification systems that can be initiated by the
presence of smoke, heat or via a manual pull station. The initiation of the alarm notifies residents audibly and
visually and notifies a response center tiramediatelydispatches emergency responders to the location. All
Housing facilities have fire extinguishers in compliance with the applicable todd.family housing units,

there are 25 smoke detectors in each apartment, depending on the numbers of bedroosfaent type;

they are checked on the first Friday of each month and replaced as neéadecdditional safety, carbon
monoxide detectors have been installed next to all gas fired appliaaoésinthe boiler roomsof someHousing
facilities as well adbeingmaintained in housing units heated with individual gas furnaces (all in Family Housing)
The fire safety systems and equipmémhousing facilitiegre inspected avarious times during the year
(generally 46 times) to ensure everything is in prepworking order. If any issues are found, they are
immediately corrected.

University Housing is currently in compliance with Fire Life Safety c@téesr Universityfire safety facts:
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Fire Life Safety systems (alarm panels, sprinklers, smoke detegetofsare inspected annually.
Smoke detectors in student rooms are inspected four times a frequired only once by code)
Emergency generators/battery backup lights are used to light paths to fire exits leading outside.
All student room doors are fire rated.

Fire alarm speakers are placed in student rooms rather than in the hallway.

Buildings are never without fire protection. If any alarm or sprinkler system is down, staffs walk the
areas affected until the systems dvack on line.

Trash chutes are sprinkled and trash is compacted.

Allresidence halfacilities have fire extinguishers in compliance with the applicable code.
According to the State FilMarshal, the residence halls at the University of Nebraskat,and in many
cases exceed, the state fire and life safety codes.
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Whenever a fire has occurred nitust be reported, even if the fire was small and immediately extinguished. All
fires should be reported to th&niversity Police Departmeiassit isin chargeof maintaining the fire log and
reporting the information as well as investigating suspicious firéd the very least, studentaust report any

fires totheir Residence Directar Residence Assistantin the case of University staff, any fires must b

reported to their immediate supervisor.

Fire Evacuation Procedures

If a fire has started or is reported, either a student or emplogkeeuldactivate
. . . . A FIREACTION A
a fire alarm and a University employskouldinstruct everyone to evacuate the FYOUDISOVERA B, THIG 00 MUSTTODO:

building immediatelyln the casef residence halls, a Residefssistant or
other campus security authority (CSA)yesponsible for providinigstruction If
possible, a student or employeshouldtry to shut down any equipment or
process that could cause a secondary fitefifunattended.The people
evacuating the buildingre touse thestairs and not the elevator&vacuees
shouldproceed outside andather in a designated outdoor area safe di
stance from the buildinglf weather conditions require, a sheltered area o
building away from the building in questi@anbe used by the evacueebhe
designated gathering poinghouldbe clearly identified by University personnel.

www.shutterstock.com - 239782783

Once outsideUniversity employegare expected tommediately calP11as soon as a safe Id@mn is reached

(unless otherwisaware, multiple employees should call 911 and not assume someone else has made the call or
that the appropriate agencies are aware of the firdhe information given to the emergency operasbiould

include the nature othe emergency and the location (i.e., building numbad cross streets or address)

Employees shouldtry to account for personnel known to have been in the building. If pertinent knowledge
regardingthe fire is known, it is important that it iglayedto Lincoln Fireand Rescuer UPDpersonnel outside

the main entrance of the buildingncluding any information on injuriestudents needing evacuation assistance
and/or people trapped in the building
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The following is an outline girocedureghat shouldbe followed in regards to student housing evacuation
relating to a fire (this information is posted on the inside of the daagach room ofJniversityhousing).

If you discover or suspect a fire, go to a pull station and sound the fire atam]eave the building through the

nearest exit.

1 Call 911 give as much information as possible to the dispatcher.

f 52y Q0 GGSYLIW G2 Llzi 2dzi GKS FANB 2N NBaoOdzsS 2idKSN
1 TRY TO REMAIN CALM.

When you have been alerted by tffiee alarm, see flashing strobe lights, or see smoke or fire:

9 Stay low to the floor if there is smoke in the room.

1 Feel the metal door knob before opening any doors.

f IF THEDOORFEELSHOR2 y Qi 2 UISTHE DGOR DEES 28 HQBut you openthe door
and heat/smoke/fire are presentclose the door and stay in the room/unit.

U Seal the cracks around the door using towels, sheets, pieces of clothing.

U IFy3 Iy 202S00 2dzi GKS 6AYR28 O0ADPSd aKBKEIGZ 2F O ¢
U Use a phone to call 911 and report that you are trapped. Be sure to give your hall name and room
number.

1 IF THE DOOR DOES NRBEL HQ®brace yourself against the door and open it slighflheat/smoke ARE
NOT PRESENaXit the room/unit closing tb door behind you.

U Go to the nearest exit or stairway. Do not attempt to use an elevator.

U If the nearest exit is blocked by fire, heat or smoke, go to another exit.

U Go back to your room/unit if all exits are blocked. Close the door, wave something owuirttiew and
shout for help.

U Use a phone to call 911 and report that you are trapped. Be sure to give your hall name and room
number.

If you are trying to escape through a smofided room or hallway:

i Stay low and move quickly to the nearest clear exit.

1 Pace a wet towel or a wet cloth over your head and face; breathe through the towel by taking short breaths
through your nose.

1 Cover your body with something that can be easily discarded if it catches on fire.

After evacuating:

1 Move away from the buildingEmergency response personnel and equipment will be maneuvering around
the building.

9 Follow directions of the fire and police personnel.

1 NEVER RENTER A BURNING BUILDING TO SAVE YOUR PERSONAL POSSESSIONS.
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